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By ABE TAYLOR 

TAYLOR SEEKS LAST TERM 

In line with our contract and a 
must that we must achieve 30 and out 
in 1976 negotiations, it is my inten¬ 
tion to seek my last term. I now 
have 27 years’ 
service, and I 
believe that, 
when a person 
achieves 30 
years of service, 
if possible, a 
person should 
get out of the 
plant and make 
room for a 
younger one. 

I am not seek¬ 
ing my last term with the view in 
mind that I am going to be on a 3-y.ear 
retirement kick prior to officially re¬ 
tiring, but, to the contrary, it is my 
hope and desire that in 1976, if you 
see fit to re-elect me, the contract 
achieved will make me feel justly 
proud that I have done a job in your 
eyes for Local 222 and its members. 

1976 negotiations will, in my opin¬ 
ion, be a real tough set of negotia¬ 
tions in view of the economic slump 
we are going through at present, and 
it is my hope that by the end of 1975 
this condition should turn itself 
around. 

Certainly, experience will be 
necessary at the bargaining table as a 
whole new committee will perhaps 
be at the table for its first time, and I 
would consider it an honour to serve 
my last three years in. Local 222 and 
GM as your president. 

It shall be my earnest desire to 
conclude on a note where the con¬ 
tracts in all locations under the ban¬ 
ner of Local 222 are good ones, and it 
is my intention of earning my keep 
over the next three years, if elected. 

Many inquiries have come in from 
retirees who have been asking if they 
have the right to vote in the execu¬ 
tive elections. My ariswer is, yes, you 
do have the right to vote for the Execu¬ 
tive Board and the District Council 
delegates. The tentative dates for the 
election are May 12 and May 14, 
providing this is passed by member¬ 
ship action on Thursday, April 10, 
1975. 

OPTICAL, PRIVATE NURSING, 
OCTOBER, 1975 

As of October 1, 1975, all em¬ 
ployees of General Motors, as well 
as the retirees, will be covered by the 
Optical Plan and Private Nursing 
Care Plan. Effective October 1, 


1975, you will be able to purchase 
one pair of glasses at a cost of $40 per 
pair maximum, for each member of 
your family and yourself once every 
two years. 

In addition to this, effective Oc¬ 
tober 1, private nursing care, on a 
prescribed basis, will be available to 
our membership at GM, including re¬ 
tirees and families. In addition to the 
above, for information purposes, 
optometrists are now covered in full 
for eye examinations, and these are 
paid for under your OHIP coverage. 

65A AND B CASES 
It seems to me that the never- 
ending problem of placing 65A and JB 
cases back to work is still with us. 
Some animals who masquerade as 
members of supervision treat some 
of our impaired cases just like ani¬ 
mals, and it is my hope that these 
supervisors will be brought to my at¬ 
tention, and I shall be talking to the 
powers that be on the conduct of 
some of these supervisors. 

Unfortunately, some of these 
supervisors who get impaired cases 
in their group feel that a number of 
these people who have put in a good 
number of years with the company 
suddenly should not be foisted upon 
them, and consider it an insult when 
i7.11L. paLwJ 
employee work in their group under 
their jurisdiction. 

For some of these jackasses on 
supervision who think this way, re¬ 
member, it could happen to you, and 
like the old saying, “Every dog has 
his day” and in the event that you 
happen to be impaired some day 
yourself, I hope the same treatment 
is accorded to you if you fall in the 
category of a supervisor who I am 
describing under this subtitle. * 
Remember, the worker in the 
plant, if he is a 65 A or B case, has the 
right under Letter 28 of the local 
agreement to a job in the plant, and, 
if you are not being placed and you 
are sitting home wondering and wait¬ 
ing if you are going to be placed back 
at work, contact the Union Hall. We 
sh? 1 ! advise you as to what your next 
step should be. 

DENTAL PLAN IF WORK 
IS DONE IN HOSPITAL 
AND WHO IS RESPONSIBLE 
FOR PAYMENT 
Below, reproduced out of an On¬ 
tario Health Insurance Plant Manu¬ 
al, is a copy of services paid for 
under OHIP for dental work when 
performed in an approved hospital 
by a dental surgeon. 



Letter to the Editor 


Dear Brother and Union Members: 

In 1939 I was employed by the 
General Motors, and since that time 
have been privileged to belong to our 
great union and benefited in the 
gigantic results obtained by a deter¬ 
mined effort from our elected offi¬ 
cials. 

There is no way I could thank Abe 
Taylor enough for the help he has 
given me in the past years, not only 
as my president, but as my district 
committeeman. Don Powless as my 
committeeman, along with Nimigon, 
Torpe Keenan, Harding, and 
Duffield, Brother Abe insisted that I 
be transferred to Parts where Bill 
Werry engineered my disabled re¬ 
tirement. 

Even though I may have given 


these brothers and many others in 31 
years, a few cloudy days, it is by 
their efforts that I am able to have a 
few sunny days in the sunshine state 
of Florida, where I am spending my 
retirement. 

All I can do now is say “Thank 
you brothers for a job well done.” 
And to the membership I say, don’t 
just go to your union when you need 
help, but go to see if you can be of 
help. 

I also thank our MP, Mr. Broad- 
bent, for eagerly assisting me in a 
difficult situation. 

I feel the least I can do is keep up 
my union dues. What about my 
brother retirees? 

I am still a 222 member. 

Orel “Rocky” Sawyer 
Lake Placid, Florida 


Note these very carefully, and if 
you require work in the following 
categories, do not hesitate to ask 
your dentist to refer you to a dental 
surgeon if there are complications or 
if you fit into the following twenty- 
four examples. Remember to look at 
the final note dealing with extrac¬ 
tions, and I repeat, benefits are not 
provided for surgical removal of 
fewer than eight teeth unless there 
are medical complications. 

DENTAL CARE IN HOSPITAL 

When performed in an approved 
hospital by a dental surgeon who is a 
member of the hospital’s dental staff, 
dentists’ fees for the following spec¬ 
ified list of 24 dental procedures are 
covered up to 90% of the Ontario 
Dental Association Schedule of 
Fees: 

1. Surgical removal of teeth, 
erupted, unerupted or impacted; 

2. Alveoloplasty and gingivo- 
plasty; 

3. Sulcus deepening and ridge 
construction; 

4. Exposure of tooth for ortho¬ 
dontic treatment; 

5. Treatment of traumatic injuries 
to soft tissues within the mouth; 

6. Root resection; 

7 r* drain®f ab¬ 

scess of dental origin; 

8. Frenectomy; 

9. Closed reduction of fractures of 
mandible and maxilla; 

10. Excision of intra-oral tu¬ 
mours; 

11. Intra-oral biopsy; 

12. Excision of benign intra-oral 
tumours; 

13. Removal of root or foreign 
body from maxillary antrum; 

14. Repair and closure of antro- 
oral fistula; 

15. Closed reduction of 
tempero-mandibular dislocation; 

16. Sialolithotomy; 

17. Excision of ranula; 

18. Open reductions of fractures 
of the maxilla; 

19. Open reduction of fractures of 
the mandible; 

20. Surgical correction of prog¬ 
nathism or micrognathia; 

21. Condylectomy; 

22. Therapeutic or diagnostic al¬ 
cohol nerve block; 

23. Avulsion of nerve (mental, 
infra-orbital or inferior dental); 

24. Open reduction of tempero- 
mandibular dislocation. 

NOTE 

Hospital charges for the above 
services are also covered. Further 
details available on request. 

The procedures listed above are 
insured services only when per¬ 
formed in an operation room of a 
hospital by a dental surgeon who has 
been appointed to the dental staff by 
the respective hospital on the re¬ 
commendation of the chief of the 
surgical staff. 

Benefits are not provided for sur¬ 
gical removal of fewer than eight 
teeth unless there are medical com¬ 
plications. 



\ett‘ Canadian import 


By WILLIAM RUTHERFORD 

The Houdaille SUB fund is 
quickly being depleted with one third 
of the plant still on lay-off and no 
prospects of the third shift starting 
until October. 
Employees on 
lay-off who have 
exhausted their 
SUB and have 
ho other mem¬ 
ber of the family 
working, can 
make applica¬ 
tion to OHIP to 
maintain their 
medical cover¬ 
age without 
payment. This application should be 
made immediately. 

Canadian auto sales have not 
dropped as drastically as the US 
sales, but our now highly integrated 
industry has allowed US unemploy¬ 
ment to seep into Canada. 

If present conditions continue the 
deficit from the Auto Tariff Pact in 
1975 will be greater than the 1.5 bil¬ 
lion all time high of 1974. 

The auto workers’ fight to reduce 
- ?; *7a ivo p? o v lit • ? f 

7% tax may stimulate the Canadian 
market but it is not the Canadian 
market that is creating the unem¬ 
ployment. Our fight is to increase 
greater Canadian content, with more 
auto parts being produced in Cana¬ 
da. 

Our complete intregration with the 
US market is creating unemploy¬ 
ment for Canadians, and giving 
Canadian jobs to US workers. They 


are making the majority of the parts 
shipped to Canada for assembly. 

The need to increase Canadian 
content is the only answer to an inte¬ 
grated industry that has to deal with 
two different economies, and two 
completely different political situa¬ 
tions. 

The US politicians who, two years 
ago, were condemning the US- 
Canada Pact are now not quite as 
vocal, and while they are still press¬ 
ing for changes that would ship more 
US unemployment to Canada, most 
of their pressure is now directed to¬ 
wards quietly lobbying senators 
from states where the auto industry 
is concentrated. 

Our politicians have been working 
in our interest too according to press 
reports. Prime Minister Trudeau has 
just completed a two-week uninvited 
trip to Europe that had all the heads 
of state whispering to their foreign 
affairs ministers asking “What the 
hell does he want?” 

The press reports his trip quite 
successful. Trudeau returned to 
Canada with two bottles of French 
win f>, A npwwiiy for nh ? u i > n * I 

a profile of a ioan Lorn the ioya 

household as soon as their pay in¬ 
crease clears the House of Lords. 

Premier Davis has had a harder 
road to hoe. After dragging his 
cabinet on a road show throughout 
the province in the interest of sagging 
Tory popularity, he had to have a 
holiday at his new home in Florida to 
recover from a serious case of over 
smiling. 



OHIP Assistance 

By WILF DUFFIELD, Service Representative 

The Ontario Health Insurance Plan has provisions for temporary 
assistance in the payment of OHIP premiums for those who tem¬ 
porarily have a limited income. If you are on lay-off and on unem¬ 
ployment insurance, and have no other income such as SUB, you 
may be eligible for such assistance. 

If you require further information on this, contact the union hall 
or write to Ontario Health Insurance Plan, 2195 Yonge Street, 
Toronto Ontario, and request a Temporary Assistance Application 
Form. 
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SUB fund at 5 million 


Secretary-Treasurer’s report 


By CARL FINLAY, 
Secretary-T reasurer 

To be eligible for continued cover¬ 
age under our Blue Cross Dental 
Plan, you must be an active em¬ 
ployee. Since the lay-offs started 
some months 
ago, we have 
had several 
brothers and sis¬ 
ters who have 
taken the volun¬ 
tary lay-off or 
are laid off be¬ 
cause of being 
65A or B im¬ 
paired. In that 
case you are 
covered until the 
end of the month following the 
month of lay-off. 

Dental coverage would be picked 
up again on the first day of the month 
following the month you return to 
work. 

If you are on sick benefits or com¬ 
pensation, coverage can be con¬ 
tinued providing you pay your own 
premiums. $18.21 for family, or $8.07 
single per month. 

If you quit or get fired, coverage 
ends on that same date. 

Also when a person retires he 
ceases to be covered at the end of the 
month he retires. 

I have had many inquiries as to the 
above and on many occasions dental 
coverage was cut off and the broth¬ 
ers and sisters ended up paying for all 


the dental work done during the 
period they were on lay-off. In one 
case a retired member had to pay 
over $700 for dental work done on his 
daughter, that he thought he was 
covered for. 

My financial report is as follows 
for the month of March: 

LOCAL 222, UAW 
ASSETS MARCH 1975 

Bank, cash & special 

deposit $178,243.18 

Credit Union accounts 23,637,34 
Government bonds 17,000.00 
Coop Credit (Ont. 

Credit Union League) 90,000.00 
Investors Group Trust 32,793.41 

$341,673.93 

INCOME 


Due & assessments $293,837.46 
Rental income 1,267.00 

Miscellaneous sales 243.60 

Telephone 91.37 

Vending machines 240.30 

Retired members fund 273.00 

Health plan premiums 23.40 

Publicity 541.00 

Bond interest 225.00 

Education committee 902.00 


$297,644.13 

EXPENSES 
Payroll — staff and 
lost time $24,910.39 

Bank charges 158.30 

Lost time expenses 2,650.24 




FAMttY CAR 
GETTlKG QUA/ 0 


Why not see your credit union and get a low-cost loan 
y to fix the old buggy up. Now's the time to do it, if you want 
to have it ready for the summer months ahead. What's more 
you get added protection when borrowing at your credit 
union. In most cases of death or total and permanent dis¬ 
ability the loan is marked "Paid In Full" by CUNA Mutual — 
the Credit Union Insurance Company. 

LIVE BETTER JOIN YOUR CREDIT UNION 



Per capita tax 

100,472.58 

Publicity 

5,953.25 

Office supplies 

1,090.35 

Hall supplies 

268.00 

Building maintenance 

3,450.45 

Entertainment committee 946.50 

Welfare 

59.44 

Education 

587.50 

Donations 

1,225.00 

Local 510, 


UAW Assessment 

13,164.00 

Miscellaneous 

275.50 

Auditor 

425.00 

PAC 

582.50 

Officers insurance 

199.85 

Coop health insurance 

171.90 

Blue Cross drug plan 

643.87 

OHIP 

72.00 

City taxes 

3,027.82 

Hall rent 

110.00 

Petty cash 

23.63 

Telephone 

827.89 

Vending machines 

167.20 

Retired members 


dues fund 

75.00 

Orientation fund 

891.55 

Refunds — dues 

320.76 

Misc. insurance 

1,843.20 


$164,593.67 


By TED MURPHY, 

SUB Representative 

I have been absent from the plant 
for the past 3 weeks due to the fact I 
was confined to' 
will be back to 
work before you 
receive your 
Oshaworker. 

We are having 
a lot of problems 
with delays in 
unemployment 
insurance. Sep¬ 
arating UIC 
from the SUB 
has to be a major 
demand in the 
next set of 
negotiations. This has been a de¬ 
mand many times but it has to be put 
to the company forcefully in 1976. 
You should get your SUB cheque on 
the same day as you getyour regular 
pay cheque. 

The SUB fund as of February 28, 
1975, was $5,790,016.27. Maximum 
funding is $39,125,292.48. The aver¬ 
age benefit paid out for the month of 
February was $98.61. 

The Credit Unit Cancellation is 


$233.49. This means an employee 
with one to five years seniority 1.67 
credits, five to ten years seniority 
1.43 credits, ten to fifteen years 
seniority 1.25 credits, fifteen to 
twenty years seniority 1.11 credits, 
twenty years or more 1.00 credits. 

The above figures are the amount 
of credits that are cancelled for every 
week a SUB Benefit is paid. These 
figures could change depending on 
the level of the fund. 

SHORT WORK WEEK 

Shorter working hours should not 
be an unreasonable demand. The 
trade unions (electricians, pipe 
fitters, carpenters, glaziers, etc.) on 
construction have had a 36 hour 
week for approximately 3 years, they 
work only to 12:00 on Fridays. 

If we had this we could eliminate 
the Friday night shift, bring the day 
shift in for 4 hours in the morning and 
night shift for 4 hours in the after¬ 
noon. This would give the brothers 
and sisters in the Plant the whole 
weekend to spend with their 
families. 

Remember, if you have a problem, 
call your union representative. 


had surgery 
the hospital, but 



Foreman denies pay shortage 


By AMBY FERREN, 

Chev. line report 

On behalf of Ross Covert who was 
elected as alternate committeeman 
and myself who got an acclamation 
for your committeeman for the next 
two years, we 
would like to 
thank you for 
your support. 

I would per¬ 
sonally like to 
thank all the 
brothers and sis¬ 
ters who put 
their trust in me 
for another 
term. I will con¬ 
tinue to repre¬ 
sent everyone to tha best of my abil¬ 
ity on any problem that you may 
have, but you must remember that I 
have not got a magic wand or we 
cannot do the impossible. 

Since my last article, there sure 
has been a lot of new faces around. A 
lot of people have been layed off, and 
a lot of people moved in from other 
departments, but most of them have 
been moved back to their former de¬ 
partments. I sure hope that all the 
brothers and sisters layed off will 
soon get the opportunity to return to 
work. 

I must repeat again how much 
General Motors really care about our 
safety and well being. While I am 
sitting hear writing this, the news 
over the Oshawa radio station is on, 
and the Durham Regional Police are 
advising everyone to stay off the 
highways unless it is really necessary 
to travel because of the severe 
storm. General Motors is saying to 
come to work, that all departments 
will be working as usual which, of 
course, they were not able to do. It 
certainly goes to show you that Gen¬ 
eral Motors only cares about one 
thing, and that is production. 

Some foremen were even told to 
tell their people that they did not 
know if the people that came to work 
in the storm and were sent home 
would be receiving their short work 
week or not — really nice people eh! 

One of our brothers that works for 
the Inspection Department has a lot 
of years behind him and a lot of years 
of service for the company (about 22 
or 23 years). He has arthritis pretty 
bad at times, especially if he has a lot 
of walking or standing to do. So on 
the last Friday of our day shift, this 
brother had a lot of pain in his legs 
and feet and he asked to go and see 
the plant doctor, which he did some¬ 
time after eight o’clock. The doctor 
told him that he would probably have 
to get off the job he was on to get 
relief from this pain. 

He reported back to his foreman, 
Fred Thompson, and Fred sent him 


home as there was no other work for 
him. He filled his pass out at nine 
o’clock without allowing him his ten 
minutes lunch break. They also cut 
him off his short work week pay, that 
in my opinion he should of received 
but this inspection department, they 
pinch money like it was going out of 
style. 

When I questioned the foreman 
and general foreman, Ron Boission, 
about this short work week pay, they 
looked amazed. They said they 
never heard tell of anything like that. 
They even asked their clerk about it 
as he does most of their work and he 
said, “Oh no.” This again is about 
the smallest thing I ever heard pulled 
off with anyone. 

So in conversation with our SUB 
representative, Bob Armstrong, and 
he in conversation with the SUB 
office told me that this brother would 
have to put in a pay shortage and 
they would check it out and either 
pay him or not, then we would have 
the right to appeal it. However, it 
was certainly not up to supervision 
or the inspection department just to 
arbitrarily cut him off. 

I went to see the employee to in¬ 
form him what procedure he would 
have to take. When I went to see the 
brother, foreman Fred Thompson 
wanted to know what this was all 
about. I informed him that it was a 
follow-up call with information to tell 
the employee to put a pay shortage in 
and foreman Fred said, “No way.’’ 
There was no pay shortage going in 
and there was no call for the union 
rep. So I at once filed a grievance and 
since then the pay shortage has been 
filed which is the brother’s right. 
Maybe inspection knows now that t 
we have a procedure to go through 
and they have not got all the say. 

We have two other grievances in 
procedure. One on the closing of the 
hospital and first aids at 2:30 am. 
after the night shift. This is another 
part of the company’s austerity pro¬ 
gram. This grievance is at the third 
step of the grievance procedure. We 
have another grievance on seniority 
on an off line job which is also at the 
third step. 

I think this little verse is really 
funny but very true if you use it on 
car models. It is very true with our 
options on our cars when we buy 
one. This is the reason people are not 
buying cars because they are pricing 
them out of the worker’s reach. 

THE FARMER 

LEARNS FAST 

A farmer bought a new car, after 
spending a lot of time pricing them. 

By coincidence, a few days later, 
the dealer who sold him the car ap¬ 
peared at the farm and said he would 
like to buy a cow for his small coun¬ 
try place. 


The farmer quickly wrote the fol¬ 
lowing and handed it to the dealer: 


Basic cow $200.00 

Two-tone exterior 45. 

Extra stomach 75. 

Produce storage 

compartment 60. 

Dispensing devices 
(4 spiggots at $10. each) 40. 

Genuine cowhide 
upholstery 125. 

Automatic fly swatter 35. 

Dual horns 15. 

Plus tax and delivery 595. 

Total Charge $1,190. 


Gratitude 

On behalf of the Oshawa & Dis¬ 
trict Association for the Mentally 
Retarded and the people who benefit 
from the programs, I want to express 
thanks to Local 222, United Auto¬ 
mobile Workers of America, for the 
generous contribution to the building 
fund of Glenholme ARC Industries. 

A receipt for the donation is en¬ 
closed. 

The building extension is nearing 
completion and the contribution of 
Local 222 is greatly appreciated. 

G. Boyd Chesney, 
Chairman, 
Ways and Means Committee 

Become 

involved 

By JOHN TREACY 
Trustee 

During the past two months most 
of the elections for committeeman 
and alternate have taken place. 
Frankly in many cases acclamations 
were the run of the mill which does 
show a lack of interest by many of 
our membership. 

In discussing this with people from 
different aFeas of the plant I gathered 
that many do not stand for nomina¬ 
tion just because they do not think 
that they could get elected. 

It is my opinion that if a person is 
interested in a position they should 
stand and make every effort to get 
elected. Quite often one might not be 
elected in the first attempt but one 
gets their feet wet. To keep a union 
healthy all members should be in¬ 
volved — new people longing new 
ideas which is another name for pro¬ 
gress. 

Just a reminder that on April 1 
1975, all transfers are to be renewed. 
If you have not applied for summer 
vacation (extra time) April 301975, is 
the deadline. 



DANGER SIGN 
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Supreme Court ruling 

on overtime Rod&Gun Club 


By ROY FLEMING 



By JIM ELLIS 
District 4 Committeeman 
Trim, Hardware and Paint Shop 

The labour law states that you 
only have to work 48 hours per week. 
You do not have to work anything 
over 8 hours per day “but” the 
company can 
schedule 6 eight 
hour days per 
week. 

If the com¬ 
pany schedules 
anything over 8 
hours per day 
the employee 
has the right to 
refuse to work it 
without an ex¬ 
cuse “but” it is 
up to the employee to notify super¬ 
vision that he is not working it. 

Say the company schedules over¬ 
time through the week like four 9 
hour days plus 8 hours on Saturday if 
the employee has worked 4 hours of 
overtime through the week he would 
only have to work 4 hours of the 
scheduled 8 hours on Saturday. 
Again I say it is up to the employee to 
tell supervision that he is not work¬ 
ing the overtime as soon as possible. 

Chairman Tom Thompson, Abe 


By BRUCE BARRETT 

DOES GM OFFER YOU 
A FUTURE? 

Sociologists all agree that the 
physical and mental conditions we 
live under determine how we get 
along from one day to the next and 
how long we are 
likely to live. 

Working for 
General Motors 
presents a par¬ 
ticular way of 
life that John 
Public does not 
have to cope 
with to such an 
extreme. 

A number of 
medical authori¬ 
ties have entered the press in recent 
years to point out that frequent 
changing of shifts causes one’s body 
to act abnormally. The internal sys¬ 
tems bog down to different extents, 
sleep becomes irregular, the “wear 
and tear” on the body is multiplied, 
and the organs can’t function as 
smoothly as they normally would. 

All of this, the experts say, de¬ 
creases the longevity of life. 

SPEED KILLS 

It has also been pointed out, time 
and again, that the kind of work that 
uses men as a cog in a machine com¬ 
pounds the harmful effect of this by 
speeding the worker up. This also 
tends to shorten our life-span. 

The sociological point is that 
human beings are creative. We have 
a natural need to see our work as 
something real that we have done or 
produced ourselves. When this is 
taken away from us by assembly-line 
work, it produces unnatural pressure 
on us. 

The pressure, coupled with the 
numbing effect of speedup on the 
physical side of it, all added on top of 
the health hazards of shift changes is 
what conditions us to use nerve pills, 
other drugs and alcohol very heavily. 

This “answer” appears to help re¬ 
lieve the hardships of our auto¬ 
worker life-style from time to time, 
but really further jeopardizes our 
health in the long run. 

WILL TIME BRING HEALTH? 

We all have experienced, first 
hand, another general sociological 
reality. Human beings can adapt to 
practically anything in time. That is 
why we seem to get used to the 
speed-up, and changing shifts comes 
to almost feel normal. But the ques¬ 
tion remains. Can we adapt totally to 
overcome ill effects of an inhuman 
kind of work? 

The experts say we can’t. We all 


Taylor and international representa¬ 
tive Dennis Tyce have just returned 
from Tpronto from a meeting con¬ 
cerning the working of overtime. 
Some things are not clear yet but I 
understand that the people in To¬ 
ronto will notify Local 222 just what 
right that we have and what right we 
do not have when it comes to refus¬ 
ing overtime. 

SALARIED PEOPLE DOING 
HOURLY RATED WORK 

Since the cutback on January 
12/75 the company has been using 
salaried personnel in Department 90 
to do hourly rated inspection work. 
Department 90 has had a reduction of 
manpower consisting of three quality 
product body inspectors and two 
specifications inspectors. 

The company has been using two 
salaried people namely Glen Baptise 
and Bill Pamish to do work formally 
done by the hourly rated inspectors 
in Department 90. 

Grievances have been filed and on 
March 26 international representa¬ 
tive Dennis Tyce came into the body 
plant to talk to the inspectors in De¬ 
partment 90. He told the inspectors 
that he would be getting hold of De¬ 
troit to try and find out which plant in 
the United States that the Oshawa 


hope to heaven our experience will 
say we can. 

One thing emerges as being crystal 
clear in all this. On one hand, the 
odds against us having a long, 
healthy life are poor. 

However, on the other hand, we 
have organized, struggled, and im¬ 
proved our conditions in the past — 
and we can do it again in the future. 

I feel it is becoming very apparent 
to the public that it is high time that 
we, as United Autoworkers, begin to 
struggle hard to once again improve 
our quality of life. 

Everyone must suspect that when 
GM has to advertise to get sufficient 
employees while there is a huge mass 
of unemployed workers, conditions 
in th.e plant have gone from fair to 
terrible. 

In fact, things are getting so bad a 
few of the new hires take one look at 
the job on the line, say no thanks, 
and walk out. 

CAN’T WAIT TO GET OUT 

Many of those young people who 
start working in GM hope that in a 
year or two they can save a little 
money, go elsewhere for employ¬ 
ment, and leave the assembly line 
behind them. 

But very few achieve that hope as 
they are just getting by on our wages, 
and most jobs on the outside pay 
less. 

I believe in our younger genera¬ 
tion. I know that autoworkers of all 
ages are among the most courageous 
kind of people anywhere, because 
our life on the lines is very hard and it 
takes a great amount of character to 
do our work. 

WE ARE THE FUTURE 

I’m sure the young people in our 
plant will step forward to build our 
union into the solid vehicle for social 
advancement our fathers did twenty 
to twenty-five years ago. 

I believe that for ourselves and 
especially for our sons and daught¬ 
ers, the upcoming generation, we 
should begin now to toughen up for a 
fight to win a decent life out of our 
work-place. 

With the proper effort we as a 
Union can achieve better pensions 
with a hefty cost of living adjustment 
for those who leave the plant and a 
shorter work week with a shorter 
work hour for those of us still on the 
line. 

And for all, this will include a 
longer, better life. These things will 
contrast the poor, shortened life de¬ 
scribed above that the company 
foists on us. 

It is certain GM offers us no real 
future. It is certain the UAW does. 


plant achieved parity from. 

The company claimed that the 
jobs that the salaried people in 
Oshawa are now doing our salaried 
jobs in the US plants. I hope that 
Brother Tyce can find a plant in the 
States where all the inspection jobs 
are hourly rated because I would 
hate to see our inspection jobs go to 
the salaried people. Dennis Tyce 
was in the plant on the No. 2 shift and 
I hope that the next time he comes 
into the plant it will be the No. 1 shift 
that he talks to. 

EXHAUST FAN ORDERED 
FOR THE BR HOLE 

I have checked with Jim Bolton, 
the process engineer for the “A” 
body plant, and he tells me that a 
work order has gone out to install an 
exhaust fan in the BR repair hole. 
This should be good news for the 
repairmen who work in the BR repair 
hole. 

Thfey will not have to worry after 
this exhaust has been installed about 
going home sick to their stomach or 
going home with headaches from the 
carbon monoxide. “Hank” will not 
have to run and open the doors any¬ 
more when a stranger enters the BR 
hole. 

APPLICATION FOR 
VACATION PERIOD 
EXTENDED TILL APRIL 30 

The company could not tell us 
when the plant holidays will be so 
anyone wishing additional holidays 
will have until May 30 to apply for 
them. Your foreman will have the 
necessary forms to be filled out. 

The committeeman from the No. 1 
shift and myself had a meeting with 
superintendent John Nicholls and he 
unofficially stated that he thought 
that the “A” plant would be down 
around July 21 till August 18. Now 
this is not official and the times could 
change depending on the car Sales. 


By JOHN TUCKER 
Zone 41 Committeeman 

At present time the elections are 
taking place in the north plant. There 
is a run off in Zone 27 also Zone 29.1 
think when the elections are over 
things will get back to normal. I 
would like to thank my alternate 
committeeman, Don Shreve, for the 
fine comment that he put in the 
Oshaworker regarding me as his 
committeeman. Don is doing a good 
job. 

SWEEPERS IN DEPT. 45 

I have had a lot of problems 
regarding the Sweeping Department 
45. There are still sweepers working 
on Friday night shift and they have 
no representation. I feel there should 
be a committeeman on Friday night 
to represent the Department 45. I 


At this time of the season, one de¬ 
bated what he should do with his lei¬ 
sure time, as to recreation. There is 
still lots of ice fishing and smelt can 
'be taken most 
evenings at Lake 
Ontario, and 
trout fishing in 
the streams is 
only a few days 
away. The prep¬ 
aration of your 
fishing equip¬ 
ment is most 
essential, espe¬ 
cially your out¬ 
board motor. 

The target section of your club will 
still be shooting indoors on Taunton 
Road E. for another month, and if 
weather permits, the target shooters 
will move to the outdoor target range 
at Newcastle. Trapshooting at New¬ 
castle has been carried out all sea¬ 
son, and the trap shooters have ar¬ 
ranged a trophy shoot for near the 
end of May. Watch for throw-away 
sheets. 

The annual Weed Drag at Lake 
Scugog will be held in June. Watch 
for throw-away sheet. 

At the last business meeting, our 
property chairman, John Mandryk, 
reported damage to our target range 
and theft of property. If you know 
who the culprits are, come forward 
with a phone call, and the police can 
do the rest in preventing the damage 
to your property. 

When I write about the spring 
flowers or birds, I am thought of as a 
birdbrain or a flower, but let me in¬ 
form you this can be a great sport, 
especially if you like the outdoors, 


have solved a lot of problems con¬ 
cerning working conditions in the 
sweeping department. 

We have had a lot of problems with 
supervision in regard to people driv¬ 
ing stand up and lift trucks out of 
their classification. I feel after the 
elections are over we will get back to 
normal. 

As I stated in my last article in the 
Oshaworker if any body has any 
problems do not hesitate to call your 
committeeman. Rather than tell 
them to other workers which is creat¬ 
ing problems with the union and 
supervision especially in Depart¬ 
ment 45. 

I would like to mention that there 
are a few people working in the 
stamping plant on third shift. 


and can enjoy a walk. You do not 
have to go for miles to see a bird or 
flower, only along the Oshawa Creek 
watershed where there are many 
birds to be seen and many plants to 
find, some only weeds. One of the 
mornings in early April, when the 
snow was falling its hardest, and the 
wind seemed bent on blowing you 
away, I came upon a cedar waxwing 
feeding in a buckthorn on the frozen 
fruit. That small erected cap on the 
wax wing’s head was the give-away. 

Among some of the spots I always 
visited for early spring flowers was 
hardwoods on the Grierson property 
in the Bow Valley area, now a hous¬ 
ing development. 

The birds I get the most pleasure 
from are the ducks and marsh birds. 
If you take a walk along the shore of 
Lake Ontario, west of Whitby, in the 
Cranberry Marsh area, you will see 
many ducks just resting either in the 
shallow water or on the shore, or 
sleeping, in preparation for the mig¬ 
ration flight further north or perhaps 
to the Arctic. The geese and whist¬ 
ling swans are not as flighty as the 
ducks, and are quite adapted to tak¬ 
ing feed from people in the Whitby 
Harbour in the boat slip, only a few 
paces from people. 

What a change these small game 
preserves have accomplished for 
people who like to see the ducks, 
geese and swans. It amazes me to 
think back only a few seasons ago 
when heavy shooting was carried on 
where now with these small game 
preserves it makes such a difference. 

That was always one of my plea¬ 
sures when I travelled to western 
Canada "duck hunting — to find a 
game preserve, and stay a few hours 
to watch and observe the birds. If 
your cottage is near a marsh area, put 
up a nesting box for wood ducks — 
nothing gaudy, but a simple box that 
cannot be disturbed by the preda¬ 
tors, and you will have a wood duck 
nesting in no time. 

And speaking of bird nest boxes, 
one of the projects of the Oshawa 
Naturalist Club, is their bluebird 
nesting project, which has been a 
great success, especially in the 
ridges area just north of the city. One 
of the predators the bluebird has to 
compete against is other birds that 
chose these nesting sights, and red 
squirrels. These small squirrels will 
destroy the eggs, and chase the 
bluebirds out so if you are going to 
place a box out for bluebirds, make 
sure predators cannot destroy the 
nest site. 

Have you purchased your 1975 
Union Rod and Gun Club member¬ 
ship card $1.00? 

See you out fishing, and continue 
to send in those fish entries to P.O. 
Box 483, Oshawa Post Office. 




LAW Ladies 9 Auxiliary 27 
Bowling League News 

By LILL BRAUND 

MARCH 18, 1975 

HI TRIPLES: Flo Panter 649 (229, 200, 220), Loretta Gourley 612 (238), 
Isabel McFarlane 601 (205, 211). 

HI SINGLES: Mona Melnichuck 238, Rose Fowler 221, Joan Taylor 222, 
Ruth Hopson 216, Ethel Fogal 209, Helen Fisher 206, Lill Braund 204, Barb 
Smith 202, Marg Fitchett 201, Elsie Bathe 201. 

TEAM STANDINGS: Rosebuds 29, Happy Go Luckies 28, Angels 27, Wood- 
choppers 25, Ding-A-Lings 24, Strikers 23, Daffodils 20, Penny Pinchers 16. 

MARCH 25, 1975 

HI TRIPLES: Marg Gray 680 (231, 257), Ruby Rockbrune 643 (231, 226), 
Isabel McFarlane 623 (213, 264), Verna Parker 606 (203, 228), Mona Mel¬ 
nichuck 601 (257). 

HI SINGLES: Lill Braund 277, Vi Brown 234, Reta Cobra, 223, Loretta 
Gourley 218, Barb Smith 213, Erma Campbell 203. 

TEAM STANDINGS: Angels 30, Rosebuds 30, Happy Go Luckies 29, 
Ding-A-Lings 27, Woodchoppers 27, Strikers 25, Daffodils 23, Penny Pin¬ 
chers 17. 



Battle of ideas 



No representative 
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Pensions 

By GORD HENDERSON 


The following is a list of our members who have retired since the last issue 
of the Oshawa worker. We know we speak for all in Local 222 and in the 
U.A.W., in expressing our wishes for a long and happy retirement for each 
and everyone. 


Name 

Area 

Years 

H. Fowler 

Chassis Reject 

35.7 

W. Hamley 

Parts Dept. 

34.8 

W. Barber 

C.K.D. (W.P.) 

32.6 

P/Ainsey 

Body Plant 

30.1 

H. Chambers 

Parts Dept. 

19.4 

J. Colbary 

Body Shop (St) 

32.8 

R. Bothwell 

Salvage Repair 

17.3 

G. Sugden 

North Plant (St) 

39.2 

F. Wilson 

Chassis Plant 

26.3 

H. Howe 

Truck Reject 

25.7 

J. Poot 

Rad Room 

31.7 

F. Henry 

Body Shop 

23.3 

M. Turchin 

North Plant (St) 

33.4 

A. Walker 

Parts Dept. 

40.6 

R. Leavens 

Parts Dept. 

23.2 

D. Holly 

Chassis Plant 

22.4 

J. Sutherland 

Chassis Plant 

23.3 

R. Halls 

Chassis Plant 

'20.1 

L. Ambrose 

Truck Plant 

24.9 

B. Sands 

Body Shop 

30.1 

A. Mackay 

Body Plant 

34.0 

R. Wolfe 

North Plant (St) 

34.1 

M. Painter 

Chassis Plant 

24.6 

P. Konyk 

North Plant (St) 

16.8 

D. Reynolds 

• North Plant (St) 

27.3 

M. Dukitsch 

Body Plant 

19.9 

T, Martin 

Chassis Plant 

28.1 

W. Murphy 

Parts Dept. 

32.8 

G. Branon 

Chassis Plant 

23.7 

H. Keetch 

Chassis Shipping 

25.2 

H. Beauchamp 

North Plant 

25.2 


The new income tax regulation regarding the $1,000.00 tax exemption for 
pensions, only applies to the 1975 tax year and you can not claim it for the 
1974 tax year. 

More on pensions in the next issue. 


Truck Plant Hockey 


By PETER DWYER 

Hockey in the Truck Plant has 
come to an end for another season. 
The finals showed us some very in¬ 
teresting hockey with the Campers 
coming out on top with two straight 
games, but not without a fight from 
the Sierras. Both games were very' 
close and could have went either 
way. But the Campers really wanted 
it as they won the first game 3-2 and 
the second game 6-5. 


Top marksman for the Campers 
was Gene Supryka with one goal and 
three assists, followed by Gary 
Mifchell with two goals and one as¬ 
sist. Other scorers for the Campers 
were Cyril Coffin two goals and one 
assist, Bob Solohon one goal and 
two assists, Murray MacKinnon one 
goal and two assists, Lorn Haley and 
Dan Dewey with one goal each. 

Top marksman for Sierras was 
Wayne Cheeseman with five points. 


FOR RENT 


3 BEDROOM COTTAGE, Bracebridge 
arefL, on 3 mile lake, good fishing, mod¬ 
em conveniences. Call: 576-0186 


3 BEDROOM COTTAGE, fridge, stove, 
dishes, furniture, inside convenience, 
running water, $85.00 weekly, on beau¬ 
tiful lake, Grasshabog, North of Nor¬ 
wood. Call: 623-2847 


WELL FURNISHED housekeeping room 
includes fridge and stove, Gentleman 
only, 5 minutes from South G.M. park¬ 
ing, in neat south end district. Call: 
723-8725 


3 to 8 BEDROOM cottages, fully equip¬ 
ped, Sturgeon Lake, Lindsay area, good 
fishing. Call: 623-7654 after 4:00 p.m. 


WANTED 


CLEANING LADY in Whitby area. Call: 
668-7040 


48” MATTRESS, excellent condition. 
Call: 725-0803 


GIRL’S BIKE 20 inch wheel, good condi¬ 
tion. Call: 576-0556 after 5 p.m. 


SWAP COLUMN 


Next issue May 1,1975 

Deadline for news and ads — Friday, April 18,1975 


FOR SALE 


TWO MEDIUM TRICYCLES, 20” frame 
bike, swing set, dresser, bathroom sink 
and fittings, medicine cabinet, 4 ft. by 4 
ft. mirror. Call: 668-4386 


1970 28 HORSEPOWER Moto-ski, new 
motor, 30 hours, 1970 18 horsepower 
Ski-doo, both A-1 condition, steel tip-up 
and swivel double trailer, covers. Call: 
723-7450 after 5:00 p.m. 


WHITE PORCELAIN BASIN with chrome 
taps $25.00, chrome towel rack $5.00. 
Call: 725-6758 


THREE GIRLS' Spring coats, sizes 6-10, 
two Winter coats, sizes 8 and 10, excel¬ 
lent condition. Call: 723-1935 


CEDAR TREES for hedges. Call: 728- 
2098 


CANADIAN STAMPS Mint and used. 
Call: 725-3773 


JUNKING 1969 CHEV., four door hard¬ 
top with factory air conditioning, all 
mechanical parts and all body parts ex¬ 
cellent condition. Call: 576-7065 


CHESTERFIELD SUITE, rugs, curtains, 
lamps, washer and dryer, hose. Call: 
723-3029 


11 1/2 FT. TRUCK camper (Pyramid), 
asking $1300.00. Call: 725-1962 


39” SINGLE BOX SPRING mattress 
$40.00, Hi-Fi radio-record player $50.00, 
avocado chesterfield, chair $90.00, 
lawnmower $40.00, dishes, many other 
items. Call: 668-1204 


SINGLE BED with mattress $15.00. Call: 
668-7157 


CHILD S REAR CARRIER seat for bike 
$4.00, child’s tricycle 2-4 years of age 
$4.00, polyethylene slide’n splash wad¬ 
ing pool $4 00. Call: 668-8475 


HOSTESS CHAIRS, ladies size 12 dres¬ 
ses, shoes, girl’s sizes 10 and 12 
dresses, shoes, skirts, pants, tops. Call: 
725-5306 


WEDDING GOWN size 13, white nylon 
organza over taffeta, high-lighted with 
daisies, full-length cathedral veil with 
juliet cap, asking $150.00. Call: 723- 
1657 


ONE RANGE HOOD, light, vented, cop- 
pertone colour, $20.00. Apply: 303 Pac¬ 
ific St., Oshawa, Ontario. 


ONE PAIR rear overload shocks, fits 
1970 Pontiac, Chev. or Olds. $13.00, 
lawn edger and trimmer, like new 
$20.00. Call: 728-6747 


1971 TOYOTA, 1900cc, good condition, 
28 miles per gallon, standard, certified, 
best offer. Call: 576-1386 


1973 CHEV. 1/2-ton truck, heavy duty 
custom cab, low mileage, Viking T.V., 
23” black and white, chrome kitchen 
table, 2 chairs. Call: 725-6070 


1974 G.M. SERA Grandy 1/2-ton truck, 
A-1 condition, lots of options, low mile¬ 
age. Call: 725-1807 morning, 723-8837 
after 4:00 p.m. 


TELEPHONE ANSWERING machine, 
wood lathe with extras, radial arm saw 
with extra blades, end table lamps 
homemade. Call: 725-4289 


ELECTRIC STOVE, ideal for cottage 
$25.00. Call: 728-3639 


FRONT END from 1965 Pontiac, very 
good condition. Call: 623-7672 Bow- 
manville 


CHESTERFIELD $25.00, 3 living room 
tables $25.00, double bed mattress 
$25.00, rangette $25.00, 2 wood base¬ 
ment windows 36 by 20, $10.00 each. 
Apply: 303 Pacific Ave., Oshawa, On¬ 
tario 


ELECTROHOME black and white T.V., 
good condition $45.00 or best offer. 
Call: 728-4219 


1968 FORD STATION Wagon, 390 Auto 
Transmission, power steering, power 
brakes, radio, tinted glass, roof rack, 
$600.00 or best offer. Call: 986-4316 


GOLD VELVET CHAIR, 2 Colonial 
chairs, 2 months old, cut-velvet chester¬ 
field chair, leatherlike lounge chair and 
ottoman, all as new. Call: 728-2245 


GENDRON BABY STROLLER, good 
condition $10.00. Call: 987-4897 


1969 BUICK STATION Wagon, 8 au¬ 
tomatic, motor rebuilt, certified. Call: 
623-5426 Bowmanville 


CHROME KITCHEN SET, table with 
white porcelain top, two pull-out leaves 
and drawer, 4 chairs upholstered in red 
leatherette. Call: 725-3843 


16 FT. BOAT and small motor, will sell 
separately, single bed and mattress, 
lined drapes for 10 to 12 ft. wall, portable 
electric heater. Call: 728-3297 


ADMIRAL STEREO component set, 4 
channel 8 track, 4 tunnel reflex speak¬ 
ers. Call: 723-2716 after 12 noon 


12 FT. ALUMINUM BOAT, 12 horse¬ 
power Gale motor, Dunlop hand lawn- 
mower, complete toilet, bathroom sink 
(white), steering wheel for boat. Call: 
728-6600 


CHESTERFIELD AND CHAIR $100.00, 
1971 Moto-ski snowmobile. Call: 725- 
5809 


CRIB in good condition. Call: 723-1291 


ONE KEYSTONE mini bike. Call: 725- 
SI 49 


10 FT. BY 10 FT. screened dining tent 
$30.00. Call: 576-1975 


25 HORSE POWER JOHNSON seahorse 
outboard motor complete with auxil¬ 
iary tank, very good condition, $200.00 
firm. Call: 263-2307 


1964 CHEV. 1/2-ton $695.00, portable 
record player $15.00, humidifier $35.00. 
Call: 725-8764 


ONE SEAFLEE BOAT, wooden, $30.00. 
Call: 728-6548 


COMMUNION DRESS and boy’s suit, 
spring coats and jackets sizes 3-12, pink 
pile bath set, one tricycle. Call: 723-4845 


JUDO SUIT, size 3, adult skates, perfect 
condition. Call: 728-6896 


24” VIKING ELECTRIC RANGE $200.00, 
rotisserie, 7-drawer writing desk hard¬ 
wood $100.00, twin beds, dresser, 
chest, spreads and sheets included 
$200.00. Call: 668-3242 


1973 OLDS ROYALE, 2 door hardtop, 
14,000 miles, 454 V8, 4 barrell car¬ 
buretor, power brakes, steering, electric 
reardefogger. Call: 985-7749 Port Perry 


BRIDESMAID DRESSES, yellow floral 
print with matching jackets, two size 11 
and one size 13, excellent condition, 
half price. Call: 728-8496 after 4:00 p.m. 


1958 PONTIAC, 8 cylinder, new motor, 
transmission overhauled by Cottman, 
cost $295.00, for sale to highest bidder. 
Call: 725-1987 


1974 RAMBLER HOUSETRAILER, 18 ft. 
with washroom, sleeps six, has electric 
brakes and awning, price $3,200.00. 
Call: 623-7053 Bowmanville after 4:00 
p.m. 


1969 GTO, 400 4 barrel, excellent condi¬ 
tion, mags, radials, vinyl roof, 3 speed 
automatic. Call: 723-5172 


1966 CADILLAC SEDAN, full power 
AM-FM radio, good condition, new tires, 
new body work $1,200.00. Call: 725- 
9898 


BABY CARRIAGE $35.00. stroller 
$20.00, high chair $12.00, baby mattress 
$8.00, all like new. Call: 723-0938 


WHITE TOILET and sink $30.00, one 14" 
rim and F78 glass belted tire, like new 
$15.00. Call: 668-6573 


1974 INTRUDER HOUSETRAILER, 25 
1/2 ft., has everything $6,200.00, 40 
horsepower Johnson Motor and 14 ft. 
boat. Call: 655-3720 Brooklin 


6 PIECE SET of Olympic Drums, made 
by Premier, excellent condition, great 
for beginners, $350.00 or reasonable of¬ 
fer. Call: 725-9214 


VIKING SQUARE TUB washer, good 
condition $25.00, modern washroom, 
white, complete with hardware, $35.00. 
Call: 728-4328 


DIAPER PAIL, diaper bag, change table, 
jolly jumper, walker, large mesh 
playpen. Call: 723-2195 


ONE SNARE DRUM and stand. Call: 
983-5716 Orono 


LADIES GREEN VINYL suede jacket, 
size 12, dresses, chiffon evening gown, 
pant suit, sweaters, shoes, also table tri¬ 
lamp. Call: 725-4270 


CONVERTED G.M.C. Aluminum step 
side Van Motor Home, panelled, car¬ 
peted, completely outfitted dual wheels, 
V-8, radio, bucket seats, asking 
$3600.00. Call: 576-3156 


CHILDREN'S TAP DANCING shoes, 
good condition, sizes 13, 1, 2, 2 1/2. 
Call: 725-8285 


DOUBLE BED SIZE MATTRESS and 
steel spring frame, good condition, ask¬ 
ing $50.00. Call: 725-3087 


CAMPER special-differential crown, 
pinion gears., 3.50 to 1 ratio for 1973 
Ford or newer — 1/2-ton or 3/4-ton 
truck, retail $125.00, $65.00 firm. Apply: 
772 Lakeview Ave., Oshawa. 


BABY CARRIAGE, playpen, bassinette, 
car bed, walker, stroller, car seat, com¬ 
mode chair, Playtex nurser. Call: 576- 
2988 after 6:00 p.m. 


1961 COMET as is. Call: 655-4683 


SERVICES 


1974 SUNSET 18 ft. housetrailer, fully 
equipped, sleeps 6, like new, spotless 
condition. Call: 728-5353 


KENMORE WASHER SPINNER heavy 
duty, 2 speed, 4 program, self cleaning 
filter. Call: 723-5823 


BOX TRAILER $20.00, ball bearing, 
hand reel lawnmower $25.00. Call: 
623-5220 Bowmanville 


PINK LONGDRESS size 9/10 $13,00, 
boy’s snowsuit, navy size 3X $4.00, 
boy’s spring jacket, navy size 3X $2.50. 
Call: 725-3698 


BEDDING, 2 BLANKETS, lilac —polyes¬ 
ter blend, brand new, rose wool, 2 
bathmat sets, pink, turquoise, bargain 
prices. Call: 723-4813 


GIRL’S BICYCLE 20” wheel, like new. 
Call: 576-1362 


UPRIGHT PIANO in good condition 
$250.00. Call: 728-7432 


INCOME TAX prepared in my home. 
>Call: 728-9168 


INSIDE SNOWMOBILE storage and 
trailers, $10.00 for season. Call: 985- 
7067 


SPRING CLEAN UP nearing, will pick up 
any furniture or odds and ends free. 
Call: 987-5156 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help. Call: 
728-1020 


PREGNANT and distressed? We can 
help you. Call: Birthright 579-2336 


LOST 


RUSTY 14 year old part persian cat, 
ginger colour, missing from home for 
seven weeks. Call: 723-8414 
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This 
ad is 
worth 

$200 

off 

list price 
on any 
1975 model 
Harley 

(no trades) 


Cycle & Sport Unlimited 

579-1818 334 Rftson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try" 

576-1918 



WA3N 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


$899.95 

or $39.75 per month 

100% solid state BOSS 
modular chassis 

Philcomatic III "Soft 
Touch” tuning system 
—100% electronic 
channel tuning 
—Automatic tint 
—Automatic cdlor 
—Automatic brightness 
—Automatic contrast 


PHILCO FORD 



-Auto-Lock channel 
tuning (ACT) 

No Down Payment 
Trade-in Accepted 


TELE-QUICK 


HOME 

FURNISHING 


948 SIMCOE ST. N. TEL. 723-0192 



DEDICATED TO CANADA’S MULTICULTURAL TRADITION 

The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

6 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 


CARLING O'KEEFE BREWERIES 

Brewers of Black Label, Heidelberg and Red Cap 




























Hour Credit Union News 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



"Your key to financial progress" 


What makes a credit union different? 


We’ll offer a few facts — you make 
your own decision. 

The members who belong to a cre¬ 
dit union, own it. No outside in¬ 
terests do, or can. 

A credit union functions democ¬ 
ratically through parliamentary pro¬ 
cedure, one member — one vote. 
The size of a member’s account is of 
no importance. 

The rpembers themselves elect the 
officers to administrate their credit 
unions for them. They elect a board 
of directors to oversee the entire op¬ 
eration, to set policy, and to keep thfe 
organization financially sound. The 
members also elect a group of five 
members called the Credit Commit¬ 
tee. Their task is to consider, and 
approve loans. No one else within 
the credit union may do so, and the 
committee must be unanimous in its 


decision or no loan. This prevents 
any type of dictatorship or pressure. 

Another committee elected by the 
membership is the Supervisory 
Committee. Their specific duties are 
to see that the credit union functions 
properly, honestly, and within the 
Ontario Credit Unions Act along 
with its own by-laws. This commit¬ 
tee is not unlike an ‘‘audit team” in 
the general business world. 

At what is commonly called the 
annual meeting, held once yearly, 
the members themselves approve 
the distribution of the credit union’s 
yearly earnings. They “name” their 
own dividends on savings, and may 
possibly approve an “interest re¬ 
bate” to the credit union’s borrow¬ 
ers. This is a return of a portion of the 
interest each member has paid on his 


Time For 
Improvements? 

Spring has indeed sprung. And after a hard winter the 
homestead often is not looking up to snuff. Spring is the 
time homeowners everywhere take a critical look at the 
house and decide it's time to paint, install new gutters, 
or add on that needed family room. 

Home maintenance and building costs are ever on the 
rise, so finding the extra cash for your project could be a 
task. So, before you lift a ladder or wet a paint brush, 
take a trip to your local credit union. 

Other financial institutions have all but shut off home 
improvement money in most areas, but most credit 
unions are ready and willing to lend you the cash for this 
purpose. 


Be sure and see your credit union for that home im¬ 
provement loan - you'll be glad you did, and so will 
your home! 


lllllllllllflIIIIIIIIIKIIIIIIIKinilKUIUIIIIIIIIIIIIIIIIIll 


FIFTH OLYMPIC 
LOTTERY 


' Draw 
Tickets 

Now Available 
$10.00 Each 

Get Yours Now 
Twin — $1,000,000 Prizes 

iiiiiiiiiiiiiiiiiiiimiiiiiiiiiliiiiiiHiiiimiiiiiiiiiit 


EDITORIAL SUPERVISION 
by 

PUBLICITY & EDUCATION 
COMMITTEE 
Lloyd Clarke, Chairman 
Alice Reardon 
L. Johnson 
Don Nicholls, Editor 


loan during the fiscal year. 

These are only a few examples of 
how a Credit Union operates. It 
would take a very large volume, 
which we can’t afford to print, and 
which you probably wouldn’t read 
anyway, if we wanted to clearly 
define the uniqueness of our move¬ 
ment to you. 

WHAT DO WE DO? 

One of our largest ambitions is to 
make man the master of money, not a 
servant to it. With all of the many 
credit facilities available today, all of 
them trying to make people the re¬ 
verse of our hopes, this job is a lot 
tougher than it sounds. 

We offer grass-roots, common 
sense advice to members with credit 
problems which, in many cases, 
cannot be solved with money alone. 

We encourage the teaching of 
thrift, money management, and cre¬ 
dit counselling to secondary school 
students. Recently, your credit 
union requested that the Ontario De¬ 
partment of Education seek a way to 
provide this in Oshawa. However, 
nothing has been done about it so far. 

Credit unions provide wonderful 
insurance protection for their mem¬ 
bers through the Cuna Mutual Insur¬ 
ance Society, which is the credit 
union movement’s own insurance 
company. A member who deposits 
up to $2000.00 in his savings account 
previous to age 55, has the amount 
life insured dollar for dollar. After 
age 55, his deposits are life insured, 
but in lesser percentages. Loans are 
automatically insured against both 
death and total and permanent dis¬ 
ability. Thii ensures that “debts die 
with the debtor” and leaves the 
widow unencumbered with debt. It is 
superfluous for us to add that credit 
unions pioneered life insured loans. 


INCOME 

TAX 

SERVICE 

This year, as in the past 
seven years, the members of 
the Auto Workers (Oshawa) 
Credit Union will have the 
opportunity to have their 
Income Tax Returns 
completed by the Income 
Tax Service. This welcomed 
service will again charge the 
basic fee of $4.00. More 
complicated returns will be 
reasonably higher in price. 
Mrs. Hamilton and her staff 
are situated in the 
auditorium of the Credit 
Union Building and are open 
for service during office 
hours. 


You Can 
Join 

(a) Employees of companies in the Oshawa area which 
are under collective agreement with Local 222 U.A.W.; 

(b) Employees of the Auto Workers (Oshawa) Credit 
Union Limited; 

(c) Members and employees of Local 222 U.A.W., 

(d) Employees of General Motors Truck Division Toronto; 

(e) Immediate family of such persons who become members 
under Subsections (a), (b), (c), and (d), and for deposit purposes 
only any unincorporated organizations or association of such 
persons. 



Payroll Deductions 

Saving some cash out of that hard-earned 
paycheck each week can really be a chore. 
However if you belong to the Auto Worker’s 
(Oshawa) Credit Union where we offer payroll 
deductions, saving that cash can be made more 
pleasant. 

When you sign up for payroll deduction, you 
authorize your credit union to automatically take 
a certain amount of cash out of your check and 
deposit it in your share account each pay period. 

You’ll hardly miss the money, and will be 
pleasantly surprised at how fast your share 
account total will grow. Start deductions today! 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2 , 1936 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


* 


OFFERS THESE 


FINANCIAL SERVICES 

Share Savings Account 9% Deposit Account — 5% on Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
Impartial Advice • Insurance Counselling •- Notary Service • Cheque Cashing • Payroll Deductions. 

Office Hours: MONDAY-THURSDAY 10 4.M.-5 PM. / FRIDAY 10 A.M.-6 PM. 
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Portrayal of 
a line worker 


Lack of humanity in Chassis 



By BOB SPENCER 

I have given serious thought to 
what it means to be tied to a produc¬ 
tion line at General Motors and I 
have come to the conclusion that it is 
a “hum-drum”, 
boring ex¬ 
perience with lit¬ 
tle opportunity 
to feel a sense of 
achievement or 
pride in building 
the product that 
we depend upon 
for our liveli¬ 
hood. 

FEELING OF 
FRUSTRATION 

The line-worker feels boxed-inr 
tied to a job that gives him little or no 
time to himself. This has resulted in a 
totally frustrating experience,, The 
lines are geared from whistle to whis¬ 
tle and many jobs are tightened up to 
a maximum of a fifty-nine and three 
quarters minutes in the work hour. 
The good, off-line jobs are being 
steadily wiped out by the company. 

ATTITUDE CHANGE 

I have been amazed in talking to 
workers lately in the plant. An indi¬ 
vidual with twenty-three years 
seniority will say he has adopted the 
attitude that he doesn’t give a dam 
what the company does anymore. 
Just a few more years, he says to 
himself and I’ll get the H out of here. 
This is the reason that “Thirty years 
and out” is so popular. 

The young fellow on the other 
hand adopts the attitude that he does 
not desire to spend a good part of his 
life tied to the type of job the corpo¬ 
ration has imposed upon him. 

It’s said that management hires ten 
young people to retain four that will 
remain on the job for any length of 
period. 

LOST PRIDE 

This total situation is bad both for 
the morale of the workers and for the 
corporation. It wasn’t so many years 
ago that when a young person was 
hired by General Motors he boasted 
with pride because it was considered 
one of the better places in which to 
work. Most fathers employed by 
General Motors held secret ambi¬ 
tions to have their sons follow them 
in the employment of this company. 

That attitude has changed. I speak 
from personal experience. I had two 
sons working in General Motors and 
was totally infuriated that they did 
not hold the same feelings toward the 
job on the line as was past practice. 
With the thinking that they were not 
prepared to cjiase that line they 
adopted a total lack of interest for the 
work provided for low seniority em¬ 
ployees. Absenteeism became the 
natural thing and inevitably they 
were let go. 

Much to my amazement they 
found employment in other fields and 
are now both successful and happy. 

Many young people express to me 
that they can’t stand the pace and 
only remain on the lines because of 
economic pressures and respon¬ 
sibilities such as a wife, a family, 
rent, furniture and car payments. 
Many have told me, “Bob, I don’t 
know how much longer I can stand it. 
I have just got to get the heck out of 
here”. 

RESPONSIBILITY 
FOR CHANGE 

The responsibility for the change 
both in the work loads and the at¬ 
titudes of the workers rests fully on 
management’s shoulders. Through 
their inhuman speed-ups and 
cracker-jack standards people and 
supervisors who are looking for 
promotions, they have cut man¬ 
power to the bone. They have been 
so successful they have even elimi¬ 
nated some of their own jobs. 

SURPRISED SUPERVISORS 

It was indeed a surprised super¬ 
visor that ended up on the line in one 
section of the plant wheeling four 
spot welders. 

When he was being replaced on 
the job by a lower seniority em¬ 


ployee, he turned to the man and 
said, “You’re crazy if you do this 
job, the only reason I did it is because 
I was afraid I wouldn’t get back on 
supervision,” but he did end up on a 
soft job in plant protection, leaving 
that kind of a job to a lower seniority 
employee who now has to wring his 
shirt out because of the perspiration 
in his efforts to do the job. 

WHAT IS THE ANSWER? 

In my opinion the only solution is a 
forty-five minute work hour for pro¬ 
duction workers. I think the guy on 
the line has been carrying more than 
his share of the load for too long. 

I believe a shorter work week will 
help to correct this problem. 

I want to clarify the fact that I do 
not endorse the tag-relief system. We 
must all oppose this as management 
is looking at forcing that on us as 
well. 

Give the person on the line back 
his dignity and his pride. We in the 
union have got to face up to this. 
Let’s all pull the same way to correct 
this. 

THOUGHT FOR THE WEEK 

You have to hdve a strong personal 
desire to accomplish what you 
want to achieve, 

To make you happy without hurting 
other people in doing so, 

And don’t let the love of money and 
status over take you. 

The root of all evil is the love for 
money that will destroy 
Everybody’s trust for each other. 

Rick “Jed” Smerage 



By ORVILLE FAUGHT, 
District Committeeman 

Since taking over the district 
committeeman’s job in the Chassis 
Plant, I have faced hundreds of dif¬ 
ferent problems. From time to time a 
district commit¬ 
teeman can’t 
• —help feeling sour 
with certain 
members of 
supervision, but 
in most cases a 
solution to the 
problem usually 
gets worked out. 

It has not been 
my policy to 
publicize top 
supervision’s dirty actions in the 
past, but Merle Cranston’s water 
overflowed his glass on Thursday, 
April 3. 

On this date, due to a severe snow 
storm, the company wasn’t able to 
run the lines on the night shift, as 
many of the employees weren’t able 
to make it into work. Merle Cranston 
came into the plant on the night shift 
and had the assembly classification 
sent home at 7:30 pm. 

At that time there were approxi¬ 
mately 50 cars outside due to de¬ 
fects. Cranston therefore decided to 
keep the repair employees from both 
61 Department and 65 Department. 

At approximately 7:00 pm, I re¬ 
ceived a phone call from commit¬ 
teeman, Don Read, explaining to me 
that many of the repair employees 
were upset as they were from out of 
town, as far as Peterborough, Lind¬ 
say, Port Hope,, etc. Many of these 


The big move 



By JOHN (Weiner) PHALEN 
NORTH PLANT 

On Monday, March 31, I was re¬ 
assigned from the Plastics Dept, to 
the Paint and Tail Lights Dept. This 
of course is my home dept, having 
worked there for 
11 years. I be¬ 
lieve everyone 
should make a 
move every 
once in a while 
just to see what 
it is like to work 
in different 
areas. 

I have nothing 
but the highest 
regard for the 
brothers and sisters of Dept. 10 Plas¬ 
tics. Working side by side for the 
past six months we met, challenged, 
and solved a lot of our problems in 
that area by sticking together and 
using the entire group as one. The 
supervision in this dept., I believe, 
are aware of this and I feel that the 
close ties between the workers will 
stop any future harassment, by the 
company. 

The first thing I noticed and don’t 
particularly like upon returning to 
the paint shop is the way they have 
changed the setup of the two shifts. 
For as long as I can remember, when 
there were two shifts in the paint 
shop. The day shift would work from 
7 am until 3:30 pm and the second 
shift would work from 3:30 pm to 12 
am. Now for some strange reason 
they are making us start the second 
shift at 4 pm until 12:30 am. This to 
me is unnecessary and the majority 
of employees involved would like to 
see it changed back to it’s regular 
way. 

The efficiency in the dept, hasn’t 
changed a bit in the past six months. 
Supervision has been trying to raise 
it, even on established jobs that have 
been time studied. This is a problem- 
that the employees of this dept, have 
had ever since the present general 
foreman first made the scene from 
the sweat shops of Windsor. 

ATTEND UNION 
MEETINGS 


In closing, I would like to ask any¬ 
one desiring to play baseball this 
year on a steady day team from the 
North Plant for the UAW league 
please contact Brother Connie 
Lockhart in Dept. 10 plastics. (PS: 
This would be a perfect means of 
exercise to lose all those extra 
pounds and bulges and put you right 
in shape for your job in GM). 


out of town employees rode to work 
with assembly line workers, and 
therefore wanted to go home with the 
assembly line as they would have no 
other way home if they were forced 
to stay and repair the 50 cars which 
were in reject. 

I immediately phoned Merle Cran¬ 
ston in the plant and requested him to 
send the reject employees home too, 
but Cranston flatly refused. I tried to 
reason with him, but to no avail. 

Cranston made the following 
statement: “It isn’t my responsibil¬ 
ity how the employees come and go 
to work. How they get home from 
work is their responsibility. I can’t 
help it if they live out of town. If they 
move to Oshawa they won’t have to 
worry about snowstorms. I can’t get 
myself to sympathize for these out of 
town employees.” 

Well mister, if you want to talk of 
responsibility you have never 
stepped up to yours from day one. 
You have proven to me several times 
that you are not capable of making a 
decision on your own. On the small¬ 
est problems you have to phone 
Labour Relations. You have a job to 
do in the plant the same as the rest of 
us and sometimes this calls for mak¬ 
ing a decision. 

As far as Thursday night is con¬ 
cerned, I hope you get a clear mes¬ 
sage that all the brains, all the 
machinery and all the inhuman feel¬ 
ings cannot build your company’s 
cars if the employees don’t show up 
for work. 

Your gutless actions are being 
documented by myself, and you will 
have to answer for them in front of 
some high-class people come 1976 
negotiations. The employees you 
shafted are human beings the same 
as you. I suggest that you start treat¬ 
ing them the same as you would want 
to be treated if you were making your 
living doing physical work. 

Things may turn around here very~ 
soon, and you may want the brothers 
and sisters to work overtime to make 
up for the lost production of Thurs¬ 
day and Friday. Under the new law 
we are going to tell you that — “It 
isn’t our responsibility to work 
beyond 8 hours.” 

Because of your gutless action on 


Legal status change 



By JACK VA1LLANCOURT 
GM Insurance Report 
Insurance Representative 

YOU MUST BE 
LEGALLY MARRIED! 

I wrote an explanation in the last 
issue of Oshaworker, of the penalty 
that a General Motors worker’s 
spouse may pay, if they are not leg¬ 
ally married for 
one year. They 
will lose the sur¬ 
vivor income 
benefit under all 
classifications. 
TRAGIC 
CASE 

I was recently 
involved in a 
case with one of 
our brothers 
who died on ac¬ 
tive service at GM. He lived with a 
woman and had a family, in a com¬ 
mon law marriage for 26 years. The 
brother worked in the motors for 
about 25 years. His common-law 
wife was over 48 years old and if they 
had been legally married she would 
have received the survivor spouse 
income benefit until she remarries or 
reached age 65. This lady will not 
receive one red cent of survivor in¬ 
come benefit. 

CAN THE STATUS 
BE CHANGED? 

I discussed this matter with Mr. 
Bill Ives, the Canadian GM director 
of benefit plans. The discussion 
centred around the situation of a 
legal status change. Mr. Ives felt that 
any legal status change would have 
to conform, with the language of the 
agreement. That is to say, that the 


couple must be legally married for 
one year. Nothing else would suffice. 
This has got to be enough to make 
one think. As I said before, I’m no 
marriage counsellor, but there is 
where it’s at! 

DENTAL PROGRAM 
We have had excellent co¬ 
operation with Ontario Blue Cross. I 
recently checked out a projected 
claim, for one of the brothers whose 
wife was going to have a set of den¬ 
tures made for her. The dentist was 
charging her $100 over the allowable 
schedule. This is absolutely ridicul¬ 
ous. The present schedule counting 
laboratory charges allows about 
$380. This dentist was charging $470. 

I think that the brothers and sisters 
in the plant would be well advised to 
have some of these claims checked 
out if they feel they are being over¬ 
charged. There are more and more 
dentists beginning to participate, so 
why get ripped off. 

RESOLUTION OF 
FURTHER CASES 
1. Lome Silvers S&A paid; 2. 
Don Allan S&A paid; 3. Hugh Arscot 
S&A paid*; 4. Donald McDonald 
OHIP paid; 5. Sean Jankowshi S&A 
paid; 6. Maria Marano S&A paid; 7. 
Joe Vanderveer S&A paid; and 8. 
Nels Wilson Blue Cross paid. 

CONCLUSION 

If you are having a problem with 
sickness and accident benefits, 
EDB, OHIP, Drug Plan, Dental Plan 
or any of your other insurances, ask 
your foreman to phone the benefit 
office at 6075 and we will be glacj, to 
assist you. We are still quite busy 
and we ask you to be patient. There 
are no time limits on an? of these 
programs when a dispute arises. 


Thursday night, there were many 
brothers who had no way of getting 
home. They had to stay in Oshawa. 
Some of them went to hotels, some 
of them were put up by other broth¬ 
ers for the night. Some of them 
stayed in the plant and slept irl your 
cars on the line. 

I am going to be fair to you Merle. 
A lot fairer than you have ever been 
to your employees. You start treat¬ 
ing the brothers and sisters with 
more understanding, and human 
feelings, through your dealings with 
me and I’ll inform all the brothers 
and sisters to that effect. By the same 
token, if you keep on going as you 
have in the past, your dirty gutless 
actions will be publicized to the men 
and women who work for you. 

Don’t take this as a threat. Take it 
as a bit of friendly advice. I have a lot 
of responsibility to the people I rep¬ 
resent and I’m going to do the job 
that I’m elected to do. If that means 
fighting with you every day, then that 
is what I will do to get fair treatment 
for the brothers and sisters in the 
district. 

Periodically you send letters to 
your employees through your fore¬ 
man, asking them for a better quality 
job. When your quality index goes up 
a couple of points, you congratulate 
the employees for the good job they 
did. You’ve probably heard the ex¬ 
pression “laughing on the outside, 
crying on the inside.” I have a new 
one for you, “Nice guy on the out¬ 
side, not so nice on the inside.” I 
think you get the message. 

I suggest to the brothers and sis¬ 
ters, don’t swallow his propaganda, 
for as far as Merle Cranston is con¬ 
cerned, you are nothing but a five 
digit serial number. 

Remember, the labour laws have 
been changed. Cranston can only ask 
you through his foreman to work 
beyond 8 hours on any given day. He 
can’t tell you. All you have to do is 
answer with a smile, no, and no ex¬ 
planation is necessary. 

I would like to take this opportun¬ 
ity to thank the brothers and sisters 
in District 5 who took the time out to 
vote in the recent zone commit¬ 
teeman and alternate committeeman 
elections. The results of these elec¬ 
tions are as follows: 

Zone 19 Zone Committeeman: 
Ambrose Ferren, acclamation. Al¬ 
ternate Committeeman: John Mac¬ 
Donald, 35; Alfred Parish, 10; Ross 
Covert, 47, elected. 

Zone 21 Zone Committeeman: 
Robert Armstrong, 111, elected; 
Jack Bourrie, 35. Alternate Commit¬ 
teeman: Harry VanHugten, 81, 
elected; Blair Legere, 65. 

Zone 22 Zone Committeeman: 
Doug Reynolds, acclamation. Alter¬ 
nate Committeeman: Eric Daven¬ 
port, 116, elected; Gordon Eyre, 28 
A1 Bordun, 53. 

Zone 55 Zone Committeeman 
Paul Burke, acclamation. Alternate 
Committeeman: Bernard Gates, 53 
Carol Anderson, 65 elected. 

Zone 54 Zone Committeeman 
John Kovacs, 153, elected; Jerry 
Kostanji, 45. Alternate Commit¬ 
teeman: Rod Brocanier, acclama¬ 
tion. 

Zone 24 Zone Comrtiitteeman: Pat 
McCloskey, 29; Don Read, 111, 
elected; Herb Thompson, 9. Alter¬ 
nate Committeeman: no nomination. 
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Grievance in trash 



By JOHN KOVACS 
Committeeman, Zone 54 

Due to the severe snow storm the 
pictures of Brother George Hartwick 
and Brother Peter Zoet, did not get 
back from Toronto. The publica¬ 
tions of these 
pictures will 
have to be post¬ 
poned till the 
next issue. 
SUPREME 
COURT 
RULING 
Some four 
months ago a 
Supreme Court 
ruling accom¬ 
plished some¬ 
thing we could not achieve in our last 
contract negotiations. Remember 
the slogan and the buttons we came 
up with in 1973? “Ask me, don’t tell 
me.” They have to ask you now. 

Under the ruling, the company can 
not force you to work more than 
eight (8) hours a day. You don’t even 
have to give a reason, although the 
company can schedule eight hours 
work for Saturday. You also have to 
remember one thing. If your foreman 
asks you early in the day if you’re 
going to work the overtime, and your 
answer is yes, don’t walk off the job 
when the eight hours is up, or don’t 
change your mind fifteen minutes 
prior to the end of eight hours. That 
would be the same as your foreman 
breaking his promises to you. 

Bargaining in bad faith is bad busi¬ 
ness. We don’t let them get away 
with it, and I’m sure they will use 
discipline if we try it. It will be very 
hard to help you if you break your 
word. 

IS RADOVICH FAIR? 

Shortly after my last article, a 
foreman asked me what do I have 
against Alex Radovich. I think I 
stunned him with my answer. I told 
him that only one thing. “He talks 
too long.’’ With a question on his 
face he asked me what do I mean. 
“Oh, he takes too long between hello 
and goodbye’’ I answered. 

Personally I don’t mind a hard 
nose supervisor (Merle Cranston’s 
favourite expression) as long as that 
supervisor is equally fair to all the 
employees. Example: One employee 
observed drinking liquor on a job. 
Has a clean record, and gets off with 
a serious talking to. (Verbal warn¬ 
ing). Other employee gets caught 
with an alcoholic beverage in his 
possession. Also has a clean record 
with the company. This one gets four 
days suspension. The same super¬ 
visor is involved in both cases. You 
be the judge. 

Some four weeks ago Brother Or¬ 
ville Faught and I had a second step 
meeting with Merle Cranston on a 
simple grievance which was origi¬ 
nated* from the X-chain (Radovich’s 
group), and was signed by a group of 
employees. The grievance was filed 
a day prior to the last lay-off in the 
Chassis Plant. Due to this lay-off, 
and due to Alex Radovich’s respect 
to the grievance procedure, I never 
got this grievance back with the first 
step answer. 

The fallowing week, when produc¬ 
tion started again, he told me he had 
left it on top of my filing cabinet, but I 
have never found it. I had a photo¬ 
static copy of the grievance, and with 
that Brother Faught and I went to 
Merle Cranston, who agreed that 
there was a problem, called Rado¬ 
vich in, told him to fix the problem, 
and gave him the only copy of the 
grievance. He had told him that he 
pays for the cost of material. He also 
told him to answer the grievance. I 
agreed with Merle to hold for three 
weeks, then we would come back to 
him. 

I’ve checked out the problem on 
the X-chain on April 3rd, and found 
that the problem wasn’t corrected. I 
approached Radovich and asked him 
to answer the grievance because we 
are going back to the superintendent. 
He told me that he had thrown the 
grievance into the garbage. The next 
day, April 4th, Orville and I went to 
Merle Cranston, as the requested 
three weeks was up. He was under 


the impression that the problem was 
corrected. 

After I told him that there were no 
more copies of the grievance as 
Radovich had thrown the only copy 
in the garbage, he made a phone call, 
and then told us that if we came back 
in one week, (April 11) the problem 
would be fixed. He stated that he 
would look after it personally. There 
must be more to a general foreman’s 
job than hand out discipline. 

A day after the last issue of the 
Oshaworker came out, Radovich 
and I had a few words, as he ques¬ 
tioned me about my last article. I told 
him to cool it, and don’t get all rised 
up about it. His answer, “ ... if I get 
rised up I’ll punch you in the %X2% 
!!!!! mouth.’’ Well Alex I’m not too 
awfully scared about it, although 
with your size there is a possibility 
that you’d beat the daylight out of 
me. In case it does happen I thought 
it best to put on record. 

APPLY FOR 
EXTRA VACATION! 

After you receive this issue of the 
paper you will still have at least a 
week and a half to apply for extra 
vacation weeks. The company has 
given us a month extension, and the 
deadline is April 30, 1975. Re¬ 
member— you have to apply in writ¬ 
ing, and your foreman has the appli¬ 
cations. 

SMALL PROBLEMS 
CAN BE SERIOUS 

Many times when receiving a call 
from the foremen, the first thing a 
foreman would say: “It’s a small 
thing, not very serious.’’ Recently a 
letter from the Ann Landers column 
caught my eye. A wife wrote to Ann 
and here it is: “Do tell the woman 
who complained about her husband 
because he couldn’t remember to put 
the toilet seat down, that she doesn’t 
have much of a problem. Honest she 
doesn’t. She should have mine. The 
jerk I’m married to is too lazy to lift 
the seat in the first place. Now that’s 
a problem.” 

Ann Landers’ answer summed it 
up very well. The answer is very 
simple. “Dear wife: One of the 
comforting aspects of life is that 
people don’t realize how well off 
they are until they read what some¬ 
body else has to put up with. Every 
problem is depressing to the certain 
individual, although it looks small to 
others.” 

FINAL STANDING 
IN CHASSIS PLANT 
HOCKEY LEAGUE 
NO. ONE SHIFT 

Team W L T F A Pt. 

“A” 


Delves 15 1 

“C” 

0 

116 

46 

30 

Menard 9 7 

“D” 

0 

77 

78 

18 

Dowe 8 8 

“B” 

0 

64 

85 

16 

Brocanier 1 15 

0 

55 

109 

2 

TOP TEN SCORERS 


Team/Player 


G 

A 

Pt 

“A” A. Madden 


23 

32 

55 

“A” B. Keith 


22 

22 

44 

“D” B. Dowe 


11 

18 

29 

“A” B. Delves 


9 

20 

29 

“A” A. Denault 


6 

22 

28 

“D” R. Vannameker 

20 

7 

27 

“A” G. Lepariere 


18 

9 

27 

“C” D. Boden 


9 

15 

24 

“A” B. Neuman 


14 

8 

22 

“C” B. Menard 


9 

12 

21 


Above is the final standing and top 
ten scorers in the 1974-75 season. We 
are in the process of the playoffs, and 
t>y the next issue we should have a 
champion team. The picture of the 
winning team and the results will be 
published in the next issue of the 
paper, if we could conclude by the 
press deadline. I want to congratu¬ 
late each and everyone of you 
brothers who participated in our fifth 
successful hockey season. 



North Plant safety hazards 


By PHIL BENNETT 
Vice Chairman and 
District Committeeman 
District #9 

SUPERVISOR ACTING 
IRRESPONSIBLY 

One day over a week ago I was in 
Department 10, Plastics to advise 
one of the brothers what was happen¬ 
ing to the grievance that he had filed, 
when a couple of 
brothers told me 
that there was a 
lot of water on 
the floor. The 
brothers told me 
that the puddles 
of water had re¬ 
mained on the 
slippery floor 
well over three 
hours, and to 
make matters 
worse, the brothers said that the 
foreman A1 McArthur had walked 
right through the big puddles of 
water and had not made any attempt 
to get this very unsafe condition 
cleaned up. 

I went to foreman McArthur’s 
office and asked him to have some¬ 
one clean up the water on the floor 
because of the tremendous safety 
hazard that it created. Foreman 
McArthur immediately went into a 
tantram and threw up his arms say¬ 
ing, quote “that he had more to do in 
the department than clean up some 
water on the floor” end of quote. 

I again asked him if he was going to 
have the water cleaned up and that is 
when I really knew that McArthur 
was suffering from the same side ef¬ 
fects that he suffered while he was a 
supervisor in the wiring and harness 
department. He suspended a number 
of the brothers and sisters in the wir¬ 
ing and harness just because he 
wanted them to know that he was the 
boss. 

I aru very happy to say that I was 

able to get all of the brothers and 
sisters that were suspended by 
McArthur in the wiring department 
back to work with full compensation 
for all hours lost as well as all of the 
trumped up charges against the 
brothers and sisters by McArthur 
dismissed. 

After asking McArthur to have the 
water cleaned up twice and him los¬ 
ing all his sense of judgement and 
responsibility and saying that he had 
more things to do than clean up the 
water in the department, he went 
altogether wacky and ordered me out 
of his office. I knew that he had not 
heard a word that I had said from the 
beginning, because he will never 
forget or forgive me for getting all of 
the suspensions cleaned up in the 
wiring that he had issued, and just 
my presence around him suggested 
defeat to himself in his eyes. 

When McArthur ordered, me out of 
his office I told him that there was no 
way that he or anyone else in man¬ 
agement was ordering me out of the 
office especially on a safety matter, 
even if it meant that I was going to be 
fired. 

I told McArthur that I was sure 
that his bosses would not appreciate 
the way that he was carrying on and I 
asked him to use his telephone. He 
asked me what bosses I was about to 
call and I told him that it did not make 
any difference to him because he 
sure did not know any of the people 
that I was going to call anyway, but I 
assured him that it would not be Mr. 
No Decision Ab Gilbert who was 
drafted from the secretarial pool in 
the south plant to the north plant. 
This Gilbert fellow is supposed to be 
the superintendant but you would 
never know it. 

McArthur tried to grab the tele¬ 
phone out of my hand like a cat 
would pounce on a mouse and when 
he was not successful he held the 
buttons on the phone down so that I 
could not use the phone. 

Well, that was the straw that broke 
the camels back. I told McArthur in 
no uncertain terms to get his paws off 
the phone and I also again stated that 
I was not leaving the office even if he 


called in the Oshawa Police Depart¬ 
ment. He finally got the picture and 
he ran out of the office acting like a 
child that had just been spanked and 
sent to bed. 

I proceeded to make a number of 
phone calls, first to Plant Manager 
Migus, then to Grant Warner’s office 
and finally to Arnold Stapleton’s 
office, and when I couldn’t reach 
anyone I called labor relations and 
Chairman Tommy Thompson hap¬ 
pened to be there. 

I related to Brother Thompson 
what had happened and I told him 
that I might get fired, but that I was 
not leaving the office as ordered, and 
that I was going to use the telephone 
to make as many calls as necessary. I 
also told Chairman Thompson that I 
had negotiated a letter in Toronto 
pertaining to the company cleaning 
the water and the oil off the floor in 
Plastics. 

I also told Brother Thompson that 
Grant Warner and John Larmond 
along with Howard Toaze had major 
discussions with myself in negotia¬ 
tions about the unsafe floors in De¬ 
partment 10, as well the plastic 
granules that sometimes spill on the 
floor making it highly unsafe. 

Brother Thompson informed me 
that the reason that I could not reach 
Grant Warner, Ron Migus or Arnold 
Stapleton was because they were 
over at labor relations where he was. 
He told me that he would raise the 
issue immediately and that we both 
were to get to the bottom of the situa¬ 
tion. 

It was only a matter of minutes and 
the company had the water and oil all 
cleaned up. I might add that No De¬ 
cision Gilbert stood right outside the 
office door all the time that I was 


With unemployment growing at 
epidemic rates, a west coast union 
has come up with a handy list of 
“do’s” and “don’ts” for anyone 
who may be victimized by lay-off. 
The Barker, journal of Local 1-217, 
IWA, suggests the following when 
dealing with the Unemployment In¬ 
surance Commission: 

DON’T: 

1. Don’t insist on working in a 
small local area. 

2. Don’t restrict yourself to work¬ 
ing a restricted number of hours or 
days a week. 

3. Don’t be tricked into demand¬ 
ing a set rate of pay. Say, “I will 
accept the prevailing rate.” 

4. Don’t sign any statement pre¬ 
sented by a UIC official unless you 
understand every word it says and 
agree with it. Ask to take it home and 
study it. Consult with your union 
representative or other knowledge¬ 
able person. 

5. Don’t wait for your separation 
or termination slip before applying 
for unemployment insurance. 


ELECTIONS 

On April 8, 1975, there will be a 
committeeman run-off election in 
Zone #27. Committeeman and alter¬ 
nate run-off elections will also be 
held for Zone #29. Zone #30 will 
have a committeeman run-off elec¬ 
tion. 

SUCCESSFUL CANDIDATE 
I would like to take this opportun¬ 
ity to congratulate Brother Ray 


making the phone calls, but never 
once entered the office. 

I say this to Foreman McArthur 
and anyone else who wants to play 
games pertaining to the safety of our 
membership in the north plant. If you 
want to play you have come to the 
right person, because if another in¬ 
fraction of the safety rules or the col¬ 
lective agreement exists like this 
again, I will take measures that have 
not been taken in the north plant be¬ 
fore. 

Understand one thing, I am not 
threatening you McArthur or anyone 
else on supervision, I am just making 
a promise. You, McArthur, are going 
to have to realize that safety is one of 
my top priorities and also there are 
some other people in the company 
who hold very prominent positions 
and they agree with me 100%, 
namely Plant Manager Ron Migus 
and Grant Warner, director of all 
manufacturing. 

It is very interesting to note that 
two days later one of our brothers 
namely Jeff Ryan slipped and fell on 
the dry floor and sustained multiple 
injuries to his legs, chest, neck and 
back. Who knows what the fall really 
did to Brother Ryan? 

Note: Brother Ryan slipped and 
fell in Foreman McArthur’s area on a 
dry floor and Foreman McArthur 
said that he has more to do than clean 
up water in the department. It kind of 
makes a person wonder about some 
of these engineers turned Foreman 
doesn’t it. I sincerely hope that 
Brother Jeff Ryan has a speedy re¬ 
covery. It saddens me to think that 
people have to get hurt to make 
supervision aware of safety hazards. 

I will try to report on the holidays 
in the North Plant in the next edition 
of the Oshaworker. 


DO: 

1. Go to the Un^nployment In¬ 
surance office nearest your resi¬ 
dence immediately you become un¬ 
employed and apply for your un- 
ployment insurance. 

2. Register for a job immediately 
at Manpower. 

3. Make a reasonable effort regu¬ 
larly to find a job. 

4. Keep a list of all the places you 
went to look for work. , 

5. Follow any instructions given 
you by a UIC officer or Manpower 
officer concerning finding a job. 

6. State you are capable and av¬ 
ailable for suitable employment. 

7. Attend any interview requested 
by a UIC officer, Benefit Control 
Officer, or Manpower Officer. 

8. Keep in touch with your union 
office and officials with respect to 
any UIC problems. 

9. If you feel you are disqualified 
unjustly, appeal the UIC ruling and 
attend any hearings with an official of 
your union or adviser where possi¬ 
ble. 


By DON SHREVE, 
North Plant 


Finny who successfully won the 
position of alternate committeeman 
in Zone #30. 

STAMPING PLANT 
At the present time, we have some 
people working a third shift in the 
Stamping Plant. 

DEPARTMENT #10 
This department is now working 
on a three shift basis, seven days a 
week. 



How to deal with UIC 


H Midnight Zone 
Worth Plant 
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General Motors 
austerity program 

By JOHN P. CAINES 
District #6 

District Committeeman 


In my last article of the Osha- 
worker I mentioned the fact we were 
in the process of concluding the elec¬ 
tions for committeeman and alter¬ 
nate and the results are as follows. 

Zone #16: Ray Emmorey, re¬ 
elected, committeeman; John Van- 
derveen, re-elected, alternate com¬ 
mitteeman. 

Zone #18: George McGuigan, re¬ 
elected, committeeman; Ken Gold¬ 
ing, re-elected, alternate commit¬ 
teeman. 

Zone #31: Jim Hughes, re¬ 
elected, committeeman; Howie 
Walker, re-elected, alternate com¬ 
mitteeman. 

Zone #47: Bob Normoyle, re¬ 
elected, committeeman; Dave 
McGill, re-elected, alternate com¬ 
mitteeman. 

Zone #48: A1 Ruff, re-elected, 
committeeman; Bemie Erwin, re¬ 
elected, alternate committeeman. 

Zone #57: Jack Moore, re¬ 
elected, committeeman; Frank Finn, 
re-elected, alternate committeeman. 

To the above my sincerest con¬ 
gratulations and I would also like to 
thank the membership of District #6 
for their participation. 

FIRST YEAR WRAP UP 

Approximately one year ago today 
I assumed the office of district com¬ 
mitteeman and I must admit it has 
been a very trying year. We have 
gone from a pleasant situation of the 
company being involved in a hiring 
program in late May of 1974 up until 
about early November 1974 to the 
present day situation of approxi¬ 
mately 1,600 brothers and sisters laid 
off and most superintendents talking 
like General Motors is going on wel¬ 
fare. 

What they fail to comprehend is 
that unemployment only grooms 
gloom and doom. By trying to im¬ 
press their bosses by eliminating cer¬ 
tain operations, about the only thing 
they shall accomplish besides reduc¬ 
ing cost is a more unfavourable situa¬ 
tion, as the only time the economic 
climate is good is in the situation I 


described earlier (General Motors 
and other corporations hiring.) 

We have one superintendent, for 
example, who has brought in so 
much automation in his department 
that at his present rate of eliminating 
manpower his own position could be 
extinct within a year. 

Up to this point in time I have had 
the opportunity to have been in¬ 
volved in the handling of approxi¬ 
mately 225 individual grievances. 
Some of these grievances have been 
successful and the ones which we 
have not had success with shall cer¬ 
tainly receive consideration from 
this writer when it comes to the draft¬ 
ing of demands for the September 
1976 negotiations. The reason for 
their failure has been the lack of con¬ 
tractual language to support the 
claims. 

I would like to thank the member¬ 
ship of District #6 for the co¬ 
operation I have received thus far 
and would hope it shall continue, as 
the next year should be a very chal¬ 
lenging one. 

CAFETERIA IN CHASSIS 

SUPERIOR TO BODY PLANT 

I have made the above observa¬ 
tions upon two situations. The first 
from visiting the body plant cafeteria 
and patronizing the facility and ser¬ 
vices offered, and secondly by talk¬ 
ing to people who use it out of need 
regularly. It seems to me there is 
quite a bit of dissatisfaction but the 
one thing that is beginning to upset 
me is the reflection it is having in the 
chassis cafeteria, small but becom¬ 
ing ever present. 

I have been given to understand 
some of the brothers who have used 
their return to the body and truck 
plants complained about the differ¬ 
ence in the portions of breakfast and 
dinners between the chassis and 
their own cafeteria and as a result of 
this, because the company has told 
the union there shall not be differ¬ 
ences, in pricing, quantity and qual¬ 
ity. 

The chassis is supposed to reduce 


their portions to equalize them with 
their counter parts. Well, perhaps 
the union can not do a heck of a lot 
about the new vender who has dark¬ 
ened the doorstep now. But this I 
know. We shall be doing what we can 
come negotiations. 

INFORMATIVE TIPS 

1. Applications for summer help 
must be submitted by May 1/75. 

2. Applications for extended vac¬ 
ations or time off equal to vacation 
entitlement has been extended to 
April 30 1975. 

3. The next paid holiday consists 
of two paid days, Friday May 16, 
1975 and Monday May 19 1975, thus 
an extra long weekend — well de¬ 
served I might add. 

4. Employees requiring informal 
leaves of absence for a period of 
thirty days, or less can be granted 
through his department and should 
contact their immediate supervisor. 

5. Vacation Pay, entitlement is as 
follows: 

One but less than 3 years, seniority, 
80 hours pay. 

Three but less than 5 years, seniori¬ 
ty, 100 hours pay. 

Five but less than 10 years, seniority, 
120 hours pay. 

Ten but less than 15 years, seniority, 
140 hours pay. 

Fifteen but less than 20, seniority, 
160 hours pay. 

Twenty or more years, seniority, 200 
hours pay. 

IN CONCLUSION 
At the present time I am meeting at 
4th steps and it is my intention to try 
and get back to each and every indi¬ 
vidual grievant to report on the 
status of their grievances. At the pre¬ 
sent time quite a few people are con¬ 
cerned about vacation and about the 
only thing I have to report at this 
point in time is I expect the meeting 
to discuss the subject matter of vaca¬ 
tion to be in full swing by the time 
this article is reduced to print. 

Remember if you have a problem 
big or small get your union represen¬ 
tative. He can handle them all. 


Duplate employment improved 


By STEVE MELNICHUK, 
Duplate Chairman 

From now until at least the end of 
June, our employment picture ap¬ 
pears more stable and slightly 
improved. Barring some unfore¬ 
seen adversity, 
no plant shut¬ 
downs are an¬ 
ticipated for 
this period, 
along with a 
gradual produc¬ 
tion increase and 
the recall of 
about twenty 
more employ¬ 
ees. 

This is good 
news, particularly in view of our 
vastly depleted SUB Fund. Let’s 
hope that this becomes the turning 
point, followed by even greater re¬ 
quirements and recall. Strangely* 
enough, work always seems more 
plentiful when the weather’s good 
and lay-offs easier to take. 

Speaking of summer, and while 
not yet official, it’s a pretty good bet 
our vacation shut-down will be for 
three weeks this year, involving the 
last two weeks in July and the first 
week of August. 

SALVAGE CUTTING 
SELECTION 

First, congratulations to a couple 
of our longest term employees on the 
occasion of their retirement this 
month. Art Moffatt and Earl Sayers 
have a total of almost eighty year’s 
service between them. Our best 
wishes for a long and healthy retire¬ 
ment. 


Art’s leaving created a vacancy in 
our salvage cutting operation, a job 
filled by something above and 
beyond the normal transfer provi¬ 
sion. From its original inception, this 
salvage cutting function (presently 
employing two people) was estab¬ 
lished as a needed placement oppor¬ 
tunity for employees whose health 
and regular employment was im¬ 
paired. 

This remains the primary consid¬ 
eration, along with the ability, of 
course, of reasonably performing the 
job. Seniority, previous experience, 
or any other influence remains 
secondary to the above. Simply 
wanting the job because it may look 
less tedious or involve steady days is 
not enough. You must be able to 
support your application by medical 
evidence and employment difficulty 
experience. 

To say the least, there was a 
goodly number of deserving appli¬ 
cants for this particular opening. The 
company finally chose Nick 
Pohribny who, as well as having con¬ 
siderable seniority and know how, 
fully met the priority impaired con¬ 
sideration. 

I don’t think anyone can really 
quarrel with the selection, personal 
disappointments notwithstanding. 
Remember to keep alive your in¬ 
terest and applications at Personnel 
for any further full or part time re¬ 
cruiting. 

IMPORTANT SAFETY 
COMMITTEE 

Prevention is still considered the 
best possible cure for accidents. 
Everyone should be interested in 


eliminating hazards and maintaining 
a safe work place. In spite of some 
frustrations and procrastination in 
getting needed work done, usually as 
a result of short staffing in main¬ 
tenance, we urge everyone to 
participate in the overall observance 
of safety. For example, the stocking 
of heavily laden racks of glass is very 
important. Make sure that each 
properly and securely fits the one be¬ 
low. ' 

We had a near casualty recently 
when a stack of such glass toppled 
over. Fortunately it fell away from 
the lift truck driver towards the fur¬ 
nace. Had this fallen the other way it 
could well have crushed both the lift 
truck and driver. If any rack or con¬ 
tainer is damaged or bent, obstruct¬ 
ing proper stacking — please leave it 
on the floor and report it to the au¬ 
thorities, including our Safe Prac¬ 
tices Committee. 

This safety committee is com¬ 
prised of equal parts supervision and 
employees. They meet regularly in 
this responsible area of safety and 
accident prevention. Our represen¬ 
tatives have been Greg Normoyle, 
Harry Moore and currently Bert 
Meraw and Joe McIntyre. To en¬ 
courage widest participation, the 
makeup of the committee rotates and 
changes periodically. Anyone in¬ 
terested in serving in this important 
fashion, please contact the union 
office. 


ATTEND UNION 
MEETINGS 



Parts and Service 
pitfalls 


By R. CANNONS 
Committeeman, Zone #17 

I wish to point out parts of the 
contract that effect the people in 
Parts: 

1. Vacation pay is based on the 
first week in 
June, this is also 
the week COL is 
adjusted; if you 
are on vacation 
or do not work 
this week you 
will not receive 
the adjusted 
COL on your 
vacation pay; if 
you are absent 
this week your 

vacation pay is based on the week of 
April 21, so be careful. 

2. Remember first of July holiday 
is on Tuesday, you must work Mon¬ 
day, June 30 and Wednesday, July 2, 
or be on vacation or an approved 
leave of absence unless the top 
committee negotiate something dif¬ 
ferent before then. 

3. If you have not filled out a right 
to work form you could be caught in 
a lay-off where high seniority are first 
to be layed-off; if a lay-off in parts of 
less than 60 days occurs this must be 


on file five working days prior to such 
lay-off; if you wish to cancel your 
right to work application it must be 
cancelled in writing on a form 
supplied by the company five work¬ 
ing days prior to such a lay-off. 

You do not receive UIC for the 
first two weeks of such lay-offs nor 
do you receive SUB for the first 
week unless you have a waiting 
period in. 

If you have a problem call your 
committeeman, do not complain be¬ 
hind his back. 

PARTS FIRST AID 

It may be of interest to know a 
grievance was filed by Brother Norm 
Vent some two months ago on the 
closing of first aid. Later Brother 
Frank Larmer also of number one 
shift was hit with a hood causing him 
a concussion. Larmer was off work 
at the time of the first aid settlement. 

A petition was taken up on number 
one shift, completed and turned over 
to Brother Cook before it was started 
on the other shift. All bouquets 
should belong to Brother Jack Cook 
who put the case together and settled 
this at a meeting attended by Brother 
Cook, for the union, Superintendent 
F. Bigood and Ken Greenman, 
Labour Relations. 



Ponderosa lives again 


By RAY BROWN 
Zone 28 Committeeman 

Sisters and brothers, I would like 
to take this opportunity to thank 
those who voted and elected Joe 
Reid as alternate committeeman and 
me as your committeeman in the 
election in our zone. I hope now the 
election is over that everybody in our 
zone will work together to make our 
zone an even better place to work in. 

DEPARTMENT 52 

We have a foreman on the back 
receiving dock who I will call “Swol¬ 
len Head Bill.” This foreman thinks 
he is so high and mighty he does not 
know how to act among men. It is too 
bad that material handling does not 
have humanity courses to send this 
foreman to. 

This foreman has more grievances 
filed against him than any other 
foreman in our zone. His feeling 
about safety for his men is sickening 
— he dbes not care. But he will if I 
have anything to do about it. 

Come back down to earth “Swol¬ 
len Head Bill”. It was not too long 
ago that you were working with these 
men and if things keep going the way 
they are you still might have to work 
with them but not as a foreman. 
Heaven forbid. 

We also have a general foreman I 
will call “Gruesome Stan.” This 
general foreman as far as I am con¬ 
cerned does not have the slightest 
concern for the men. He will not lis¬ 
ten to any problems his men have. If 
they cause too much trouble he just 
moves them to another area. This 
has happened before and it is still 
happening. 

We have a union brother who has 
been putting in grievances about 
some problem caused by these two 
supervisors. This brother has been 
putting in health and safety com¬ 
plaints about the rough floors in the 
boxcars that should be repaired. 
What do they do to him? They move 
him to “59” building thinking this 
would stop the grievances, but they 
are wrong about that. 

This is the only way these super¬ 
visors can fix things as far as I am 
concerned. They have not the ability 
to do anything else. As you might 
have guessed these two supervisors 
work together. While all this is going 
on Superintendent Smith or should I 
call him “Statue Smith” or “Dis¬ 
appearing Smith” allows these 
supervisors to act this way. 

Either he does not know what is 
going on in his department or he does 
not care. I do not think he really 
cares what is going on. If he did he 
would put a stop to it. 


DEPARTMENT 33 

There is a general foreman in this 
department who should read the 
plant rules. These rules are not just 
for hourly rated employees. Is that 
not right “Cigar Smith” or is ita“do 
as I say, not as I do” attitude. These 
grievances have been heard at the 
superintendent’s level and we are 
waiting for the grievances to be an¬ 
swered. Grievance No. 30427, Jim 
Cassell; grievance No. 32423, H. 
Aldred; grievance No. A18474 Russ 
Powell; grievance No. A27744, Ray 
Brown. 

The following grievances have 
been settled in favour of the union 
brothers. Grievance No. 32424, A1 
Goglien; grievance No. 27722, C. 
Tripp; also grievance No. 27721, 
Rull Powell. 

Also we have some health and 
safety complaints going to the Health 
and Safety Committee. I told the sis¬ 
ters and brothers in Zone 28 that if I 
was elected as their committeeman I 
would try to keep them informed as 
to what is happening within the zone. 

This is my first article in the Osha- 
worker since I was elected. I will in 
future editions of the Oshaworker try 
to keep the members up to date on all 
the happenings in the zone. 



Local 222 UAW 

Retirees 

Dance 

Chapter members only 

$2.00 per couple 

April 25,1975 

Buffet and refreshments 
UAW Hall 
8:30 pm 
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Gift move to Woodstock Veterans 9 credited service 


By RUSS RAK 

For the last couple of years there 
had been rumours that GM would be 
moving its parts plant operation to 
another location. Recently, it was 
made official 
that GM is in¬ 
deed building 
one of the larg¬ 
est, and most 
highly auto¬ 
mated parts 
plants in North 
America, in 
Woodstock, On¬ 
tario. 

GM President 
Collier states in 
the March 8 issue of the Oshawa 
Tirties, that in 1975 GM plans call for 
the building of a 1,000,000 square 
foot, multi-million dollar national 
parts distribution centre at Wood- 
stock, and that GM also intends to 
double the size of its zone office and 
parts distribution centre in Winni¬ 
peg. _ __ 

The opening of these plants will 
eventually result in the loss of sev¬ 
eral hundred jobs in the Oshawa GM 
parts plant, and probably the gradual 
phasing out of most of the parts dept. 

Most of the sisters and brothers 
presently working in the parts dept, 
have high seniority and are older 
and/or impaired workers. In a year 
or two, when their jobs are phased 
out, they will likely be given one of 
three choices: 1) move to 
Woodstock; 2) take a job on the pro¬ 
duction lines; and 3) either retire or 
(if impaired) go on total and perma¬ 
nent disability benefit. 

PRODUCTION LINES ONLY 

In the past few years in Oshawa, 
we have seen GM phase out numer¬ 
ous other off-line operations. Rail 
shipping has been completely taken 
over by Gen. Auto and now 77 dept, 
is also being gradually eroded. These 
recent examples, coupled with the 
phasing out of the parts dept, will 
mean that the GM Oshawa operation 
will consist mainly of fast, highly au¬ 
tomated production lines. There will 
be no escape from production line 
work. The placement of older and/or 
impaired workers, who are unable to 
keep up to a production line, on jobs 
that they can do, will become an im¬ 
possible problem for the union. 

OTHER RUN-AWAY PLANTS 

Besides GM, there have been 
other companies that have moved 
production and plants out of Oshawa 
in the last few years. For example: 
Coulters Manufacturing and Ontario 
Steel, have moved out completely. 
Duplate has moved much of its pro¬ 
duction to Hawkesbury, Ont. In all 
these cases, very little consideration 
has been given by the companies to 
the hourly-rated workers and their 
families, who have been affected. 


By CONNIE LOCKHART 

BOWLING 

On April 6, 1975, we had our play¬ 
offs. The winners are “Champs.” 
Country Strings — Harold Lowery, 
Dave Banks, Ron Robertson, Steve 
Pollock, Don Arsenault, Tim Car¬ 
michael. 

CONSOLATION 

Metcalf Realtor — Roy Collins, 
Ted Courtney, Russ Rak, Dave 
Sherk, Mark Michael, Pat Simmons. 

HIGH FIVE 

The best bowler of the day was 
Steve Pollock who rolled 305, 251, 
244, 318, 315 for 1433 total (Good 
bowling Steve). 

We also had our election of 
officers — President, Connie Lock¬ 
hart; Vice President, Reg Wilkens; 


However, executive personnel have 
always been given generous reloca¬ 
tion allowances and their moving 
costs are fully paid for by the com¬ 
pany. 

PROFITS MAIN MOTIVE 

There are various reasons why 
companies move production 
facilities, but the main motive is the 
drive for higher profits. In many 
cases, the federal and provincial 
governments offer companies grants 
of millions of dollars to relocate in 
depressed areas, and there is a good 
possibility that GM has received 
grants to build in Woodstock. Also, 
new plants are equipped with the 
most highly advanced automated 
machinery to increase production 
and eliminate jobs rather than to in¬ 
crease employment. 

Another motive is that separating 
workers from most of their fellow 
trade unionists seriously reduces the 
power and effectiveness of the union 
in both the new and the old plant. But 
particularly in the new plant, it takes 
time for new organization to be 
worked out and for workers to be¬ 
come a well-organized and disci¬ 
plined force. 

UNIONS MUST FIGHT BACK 

The serious problem of run-away 
plants, and job elimination is now a 
major problem of all organized 
labour. But the piece-meal, cap-in¬ 
hand approach to it by Oshawa 
labour leaders and elected city offi¬ 
cials, will not produce any results. 
The most absurd suggestion is that of 
trying to bribe GM and other com¬ 
panies to stay in Oshawa by offering 
them subsidized land and free ser¬ 
vices. To continue this practice will 
mean that soon, companies like GM 
will be offered land free and the 
working people of Oshawa will be 
asked to pay for the building of the 
plants for them. 

The citizens of Oshawa don’t owe 
GM a cent. In fact, the workers of 
this community and the car buyers of 
Canada, through their labour, have 
produced billions of dollars profit for 
GM. 

In many countries in Europe and 
particularly the socialist countries, 
government legislation prevents 
companies from arbitrarily moving 
their plants at will. Before a com¬ 
pany can move, ^11 affected workers 
must be either retrained for other 
jobs, or moved with their jobs with 
the company and the government 
bearing the full cost. 

The UAW in Canada must take up 
the challenge and call on the federal 
and provincial governments to bring 
in legislation to effectively control 
plant movement and give unions the 
right to negotiate on behalf of work¬ 
ers affected. The interests of the 
workers must be put ahead of 
monopoly profits. 


Treasurer, Reg Amell; Secretary, 
Gary Cary; Reporter, Harold Low¬ 
ery. Remember the banquet on May 
3, 1975, for this is the night for the 
girls to enjoy themselves. I would 
like to thank John Redko, Ray Blod¬ 
gett for their past work on the execu¬ 
tive, job well done. 

SOFTBALL 

On April 19,1975, we will have our 
meeting to set up teams and to draft 
players, UAW Hall downstairs at 
1:00 pm. So if you need players or are 
interested in playing, be at the meet¬ 
ing or get your name in. Anyone who 
is interested in playing ball on steady 
days should also make it known. 

At this meeting we will also set up 
the playoffs and banquet date. 

I would like to welcome the new 
Ajax UAW team to the league. 


By TOMMY THOMPSON, 
Chairman, 

GM Shop Committee 

Phil Bennett, the vice chairman of 
the GM Shop Committee and I had a 
meeting with Bill Ives, Director of 
Benefit Plans Personnel, to find out if 
we are tied into a 
six year agree¬ 
ment on the 
question of cre¬ 
dited service for 
our members 
who served in 
the allied forces 
during the sec¬ 
ond world war or 
Korean conflict. 

Bill Ives pro¬ 
duced written 
evidence that left no doubt that only 
two items can be discussed during 
the 1976 round of negotiations, that 
being 30 and out without regard to 
age and the survivor’s spouse op¬ 
tion. Phil and I informed Bill Ives 
that we had no intentions of waiting 
until 1979 to discuss the question of 
veteran’s credited service for our 
members. 

On Thursday, April 17, 1975, we 
will be presenting a resolution to the 
GM membership at the regular GM 
Unit meeting asking for the re¬ 
opening of the GM-UAW pension 
agreement to allow us to negotiate 
for veteran’s credit service in 1976. 

It should be clearly understood 
that we realize that we might not be 
the elected representatives in 1976, 
but we intend to do everything we 
can to make it possible for the 
elected Vice Chairman and Chair¬ 
man who ever that is to negotiate for 
veteran’s credit service for our 
members in 1976, not in 1979. 

RESOLUTION — The company 
and the union negotiated a pension 
plan in 1973 which obtained the rank 
and file’s objective of 30 and out but 
did not include credited service for 
our members who served their coun¬ 
try during world war 2 and the Ko¬ 
rean conflict. This pension plan will 
take six years to achieve and the pre¬ 
sent pension plan does not allow for 
negotiating for veteran’s credited 
service in 1976. 

BE IT RESOLVED — That, this 
membership go on record of 
supporting any action that can be 
taken to re-open negotiations for a 
new improved pension plan that in¬ 
cludes credited service for all of our 
GM membership who did not receive 
credited service towards their pen¬ 
sion for the time they served their 
country in the Allied Forces during 
the second world war or the Korean 
conflict. (Copies to: UAW Canadian 
Council and International Executive 
Board.) 

UAW POLICY BRIEF 

TO ONTARIO GOVERNMENT 

On March 20,1975, approximately 
250 delegates to the Canadian UAW 
Council took their program on the 
lay-offs in the auto industry to the 
Ontario cabinet. 

Administrative assistant, Robert 
White, did a good job replacing 
Canadian Director McDermott who 
is ill in presenting our brief to the 
following cabinet ministers who 
were present: Treasurer, Darcy 
McKeough; Provincial Secretary for 
Resources Development, Allan 
Grossman; Minister of Transporta¬ 
tion and Communications, John 
Rhodes; and Labour Minister, John 
McBeth. 

Bob noted that for more than 20 


Dear sisters and brothers: 

Recently there have been some 
questions raised in the press about 
the status of the postal code boycott. 
This has caused some misunder¬ 
standings amongst the affiliates of 
the Congress and I am writing this to 
inform you that the postal code 


years Ontario Tories have been 
claiming credit for prosperity in this 
province and now that there is the 
highest increase in unemployment,, 
in 25 years they would have to take 
their share of the blame. 

Margaret Scrivener, Parliamen¬ 
tary Assistant to Housing Minister 
Don Irvine, when answering some 
questions on the section of the brief 
that dealt with housing and public 
service jobs, blamed the federal gov¬ 
ernment for the housing shortage be¬ 
cause it would not make available 
money that the province wanted. 
She said that Ontario would “be 
lucky” to get 4,000 housing starts 
this year; it has asked for 10,000. 
New Democratic Party leader, 
Stephen Lewis, has criticized the 
provincial government for not using 
all of the money the federal govern¬ 
ment had made available to it in re¬ 
cent years for housing. 

Bob White pointed out that about 
95% of the workers employed in the 
auto industry in Canada reside in On¬ 
tario and one in every six of these 
auto workers is laid off indefinitely. 
He pointed out that “In the face of 
this critical situation” the Ontario 
government has neither acted itself 
nor pressured Ottawa to act. 

The 11 page UAW brief noted that 
a serious program such as it was .pre¬ 
senting could not be implemented 
without fundamentally challenging 
the power of the corporations in our 
society. “But it is equally clear that 
the philosophy of this government 
and its links with these same corpo¬ 
rations have been an effective barrier 
preventing the introduction of pro¬ 
grams geared to working people 
rather than the sacred rights of pri¬ 
vate property.” 

Mass transit, energy, pension re¬ 
insurance, minimum wage, overtime 
restrictions, food prices and public 
service jobs were the other things 
raised. 

Following the meeting with the 
ministers, the delegates from Local 
222 met with our Local MPP, Dr. 
Macllveen and we have agreed to a 
follow up meeting in Oshawa in the 
near future. 

It should be noted that the only 
direct response to the delegates 
came from McKeough who said the 
Ontario government has pressured 
the federal government for the elimi¬ 
nation of the price differentials be¬ 
tween c^rs made in Canada and cars 
made in the United States. 

DRY SANDING 
CHASSIS PLANT 

Committeeman, Don Read, asked 
me to come into his zone in the chas¬ 
sis plant and see the dry sanding that 
was being done outside of a booth. 
After seeing the sanding and the 
members using air hoses to blow off 
right on the line, I realized that we 
have another problem similar to the 
working conditions that previously 
prevailed in the body paint shop. 

The workers in the body paint 
shop supported us in our fight for 
healthier working conditions in that 
area and we were able to get this dry 
sanding done in a booth. 

The improvements in the working 
conditions in the body paint shop 
could not have been accomplished 
without the support of the members 
in that area. We need the support of 
the workers in Don Read’s zone if we 
are to be successful in correcting this 
unhealthy working condition that 
presently prevails there. 

A petition will soon be circulated 
in the chassis plant condemning 
management for allowing this condi- 


boycott is still in effect, as the result 
of a decision of the Executive Coun¬ 
cil at its December 1974 meeting. I 
would ask you to please observe the 
boycott in support of the Canadian 
Union of Postal Workers. 

Yours fraternally, 
Joe Morris, 
President, CLC 


tion to exist, so sign this petition and 
we will see that the top people in the 
corporation get involved in correct¬ 
ing this very unsafe working condi¬ 
tion. District Committeeman Orville 
Faught, Committeeman Don Read, 
President Abe Taylor and I will be 
meeting with the manager of the 
chassis plant and I will report on the 
outcome of this meeting in the next 
edition of the Oshaworker. 

OUTSIDE CONTRACTING 

Abe Taylor, Junior McMullan, 
Dennis Tyce and I met with Am 
Stapleton, Ken Greenman and Don 
Hiddiard on the question of work 
being contracted out while jour¬ 
neymen have been notified that they 
are laid off as of Friday, April 4, 
1975. 

On Monday, the company notified 
the district committeeman that 58 
skilled tradesmen would be laid off 
by Friday. The company had taken 
enough work back from outside con¬ 
tractors to reduce that figure of 58 to 
34 but we informed the company that 
we would not be satisfied until that 
figure was reduced to zero. 

Outside contractors were using 
GM equipment doing work that our 
skilled tradesmen could do and we 
informed the company that they 
were in violation of the collective 
agreement and that we had no inten¬ 
tions of standing by and allowing this 
corporation to violate the rights of 
our skilled tradesmen by laying them 
off and contracting our work out. 

We have proven that these outside 
contractors were using materials 
from our cribs and the district 
committeeman, Junior McMullan, 
has been able to get this practice 
stopped. Dennis Tyce sighted the 
mould from the plastic department 
that was sent out of the plant to be 
repaired rather than giving it to our 
tool and die people. 

When the truck plant was built, 
our skilled trades members proved 
that they can do any of these jobs and 
we have no intention of allowing this 
battery plant work and the north 
plant work that is being contracted 
out, while our members are not fully 
employed. 

If the company goes through with 
this announced lay-off of our 
journeymen, we will be filing a policy 
grievance on Monday, April 7, 1975, 
and we will push this to the appeal 
step and the international represen¬ 
tative has assured me that he will 
arbitrate this case. 

North and 
West plants 

By LAWRENCE “Buzz ” WEST 

I would like to thank all the sisters 
and brothers in the north and west 
plants for their support during the 
past year. During this period I feel 
we conquered 

t many problems, 
but we have just 
scratched the 
surface. I feel 
the union will 
pull together and 
overcome the 
;//*problems that 

~ / are n ° W 0CCUr " 
J } ing from within. 

* Personal prob¬ 
lems prohibited 
me from running in this election, al¬ 
though I shall still report to you 
through this paper anything that I 
feel concerns us as members of this 
union. If on some future date I am 
able to become active again in the 
union, I hope I will be able to count 
on the same support that you have 
given me in the past. Although I am 
not your elected representative I still 
feel I have ant obligation to you, the 
membership. 

I would like to take this opportun¬ 
ity to congratulate all the successful 
candidates in their recent elections. 

I would also like to thank Brother 
Don Shreve for his learned diagnosis 
of the reason for my resignation, and 
of informing you, the membership. 





Postal boycott 















Something is being done about auto insurance 
rip-offs. In three provinces, Manitoba, Saskat¬ 
chewan and British Columbia, the NDP provincial 
governments have taken over auto insurance 
from private companies. 

The results are spectacular savings for drivers, 
especially the young. 

The provincial governments have been able 
to save money for the driving public because the 
profits, wasteful advertising and promotion and 
costly over-lapping of administrative expenses 
are eliminated with publicly-owned auto 
insurance. 

The millions of dollars of premium money that* 
used to pour into the accounts of insurance 
companies (many forelgn-owned) are now being 
used for the benefitof people in the three prov¬ 
inces, through public vehicle insurance. 

An added bonus is that public auto insurance 
plans have true no-fault M provisions. The em¬ 
phasis is on rehabilitation of the injured and 
repairs to the damaged vehicles. Not lengthy 
court disputes to determine who was “wrong”. 

The accident victims are 
the real victims. 

Early last year, the Ontario Law Reform 
Commission concluded that no-fault auto insur¬ 
ance should be introduced because 40 per cent 
of the time in Ontario civil courtrooms is pre¬ 
sently taken up with vehicle negligence suits. 

The result of all these lawsuits from driving 
accidents may be high incomes for lawyers and 
busy dockets for judges. But it's rarely justice 
for the victims of expressway collisions. 

The Law Reform Commission found that less 
than half the accident victims get any compen¬ 
sation at all from insurance companies. 

Furthermore, less than half the real loss in 
dollars is ever recovered for the victims. Most 
damaging to the industry’s image was the dis¬ 
covery that the more serious the injury, the less 
likely the victims are to be compensated. 

The latest Ontario report is hardly news, 
though. Practically every royal commission, 
law commission or other independent study of 


auto insurance in Canada has reached the same 
conclusion. 


Qo West, young man, and save. 

The most compelling benefit for the driver in 
publicly-run insurance is a reduction in rates. 
Or at least a virtual freeze on the ever-increasing 
premiums charged by private insurance com¬ 
panies. 

Figures cited by Stephen Lewis, leader of the 
Ontario New Democratic Party, show savings 
of 21 to 57 per cent for average drivers in Man¬ 
itoba compared with Ontario rates. And the gap 
is widening. Manitobans are saving more every 
year. 

Lewis used comparable-sized cities. Insurance 
for a husband and wife (both over 25) who drive 
their car for pleasure would cost $116 a year in 
Winnipeg. It would cost them $167 in Ottawa 
for the same car. The savings are even greater 
since Manitoba and other provinces with public 
insurance include licence plates in insurance 
premiums. 

Another example cited by Lewis is a premium 
of $593 in Hamilton, Ont., for a 20-year-old male. 
He would pay only $152 in Winnipeg to drive 
the same car. 


More for your insurance dollar. 

i 

The United States is also considering com¬ 
pulsory no-fault auto insurance because studies 
there, too, have proved it will provide better 
coverage at a smaller cost. 

Auto insurance in the U.S. today returns only 
44 cents in every premium dollar to cover acci¬ 
dent victims’ losses. The remaining 56 cents 
goes to agents’ commissions, expensive adver¬ 
tising and unnecessary, but profitable, duplica¬ 
tion of administrative overhead. 

In Canada the picture is only a little better. 
Ontario car insurance companies keep 36 cents 
of every profit dollar and return 64 cents in 
compensation. In British Columbia, it was 63 


cents until the NDP government took over auto 
insurance this year. 

In contrast, Saskatchewan’s public plan returns 
85 cents of every premium dollar to accident 
victims. Only 15 cents goes for administrative 
costs. 

In addition to lower premiums, experience has 
proven that government insurance plans provide 
better service. Ontario’s superintendent of 
insurance reports that in 1972 more than 1,000 
of 1,593 written complaints he received con¬ 
cerned auto insurance. Most drivers complained 
about claims being denied, dissatisfaction with 
premium rates and delays in settlements. 

In contrast, Autopac, the Manitoba insurance 
plan, distributes cards to people who file a 
claim. And 95 per cent of the people favour the 
service they receive. * 


In Saskatchewan, facts are facts. 

The history of public auto insurance practically 
duplicates the rise of the CCF and NDP govern¬ 
ments in Canada. Saskatchewan’s CCF was the 
first to introduce a public plan, in 1946. Even 
when the Liberal Party was in power from 1964 
to 1971, the didn’t tamper with public insur¬ 
ance. The Liberals’ minister in charge of auto 
insurance admitted in 1970: “It is obvious that 
motorists in this province would have had to 
pay an additional $5 million for the same cover¬ 
age had we used the system in effect in other 
provinces ... I am an advocate of private enter¬ 
prise, but I can’t ignore this fact ’. 

Thanks to Saskatchewan’s pioneer auto insur¬ 
ance program, rates in that province have gone 
up only 6 per cent since 1966. During this same 
period they were hiked 27 per cent in B.C. 
Ontario rates have shot up 39 per cent since 
1971. 


No more monopoly. 

Auto insurance companies in Manitoba mount¬ 
ed a frantic attack on the NDP’s bill to introduce 
auto insurance in 1970. It included radio and TV 


commercials costing thousands of dollars and 
even a mass march on the Legislature. Their 
cry: save competition. 

But when the companies could, they rarely 
practised competition. In 1967 a royal com¬ 
mission in B.C. concluded that the companies 
“effectively eliminated price competition”. 

In other words, the companies, not the govern¬ 
ment, had created a monopoly. The victims of 
the monopoly were drivers, who paid excess- 
ively-high premiums. 

In B.C. and some other provinces, carrying 
auto insurance is compulsory. B.C.’s Minister 
of Transport and Communications, Bob Strachan, 
who runs that province's auto insurance program 
says: “The motorists were compelled to obtain 
insurance from institutions that were entirely 
out of the control of the public". 

What B.C. has done, says Strachan, “is ensure 
that this virtual tax is not exploited for private 
profit or squandered in wasteful administrative 
costs”. 


“It’s the people’s turn now.” 

Other savings that can be passed on to drivers 
in smaller premiums are expected to come from 
greater public control of auto-repair shops. In 
B.C., the government will set up some of its own 
repair garages to establish and compare the real 
costs of auto repairs. 

The auto industry has traditionally made huge 
profits on parts. So it has had little reason to pro¬ 
duce safer cars. Government-run auto insurance 
can negotiate parts prices with the big auto man¬ 
ufacturers and can offer lower premiums on cars 
with lower accident rates, or cars that are less 
expensive to repair and maintain. 

B.C.’s Bob Strachan sums up the frustration 
the people of his province felt under the old 
system of constantly increasing rates and poor 
service. 

"I want exactly the same opportunity as the 
private insurance companies have had in this 
province for 50 years. For 50 years the private 
insurance companies . . . have had the whole 
market to themselves. I suggest it's our turn. 
It s the people’s turn now.” 
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In this issue I would like to divert from the regular line of articles 
which pertain to the activities in the plant and possibly relay some 
information that we will all have to be aware of in the near future. 

I imagine everyone has heard the weather forecasters relating the 
temperatures in degrees Celsius since April 1, 1975. Well, that is 
only the beginning. The metric system is on the way. 

As a trustee on the Durham Board of Education, we have already 
been setting up guidelines that will be followed in our schools, as to 
weights etc. However, we have not gone to extremes, as yet, 
because we must follow very closely the actions that the USA is 
going to take. 

It would be ridiculous to convert the higher grades in our schools 
overnight to the metric system and put them in the labour force, 
such as industry, who have not had the word from the USA about 
converting themselves. 

Therefore, the plans on the school board at present is to begin the 
implementation of the metric system in the lower grades so as they 
will be acquainted with it by the time they graduate. In anticipation, 
of course, that Canada will be deeply involved in the system by that 
time. 

As for the adults, we are going to be forced to educate ourselves to 
the point where we will know how to buy, to travel etc., if we are not 
going to stumble in the dark. 

BENEFITS TO BE GAINED 

We are told that the chief benefits of conversion stem from the 
fact that the system is universal and simple. Universal because over 
95% of the world’s population is either metric or in the process of 
becoming so. Simple because it is based on the number ten like our 
number system, it has a coherent relationship among units, and it 
contains only a handful of base units. 

One benefit of metric conversion is that it allows the rationaliza¬ 
tion of packaging sizes. Take a look at some of the product lines in 
your local grocery store and you will realize that many products 
have been packaged in such a wide and odd assortment of sizes, that 
it is very difficult for the consumer to make price and size compari¬ 
sons without the aid of a calculator. If a simpler procedure is 
available to help gauge our grocery bill, I believe we will all be in 
favour. 

METRIC SYMBOLS 

In adjusting to the new scale, here are a few references: 

100 degrees C — the boiling point of water 
37 degrees C — normal body temperature 
20 degrees C — normal room temperature 
0 degrees C — freezing point of water 

GOOD LUCK AND THINK METRIC. 



Twilight 
Zone 29 

By MEL SMITH 


I would like to take this opportun¬ 
ity to bring forward to the member¬ 
ship in Zone 29, just what has taken 
place recently, which is relevant to 
our zone. 

ELECTIONS 

There have been numerous elec¬ 
tions throughout the North Plant, as 
well as all the other plants in Osha- 
wa. 

Zone 25: elected, A1 Dick, Com¬ 
mitteeman; elected, John Page, Al¬ 
ternate. 

Zone 27: run-off election (Bill 
Stevenson and Connie Lockhart); 
elected, Dave Hood, Alternate. 

Zone 28: elected, Ray Brown, 
Committeeman; elected, Joe Reid, 
Alternate. 

Zone 29: run-off (Mel Smith and 
Greg Fehrenbach); run-off (George 
Bennett and Cor VanDerZwet). 

Zone 30: run-off (Terry Hayes and 
Pete DeVos); elected, Ray Finney, 
Alternate. 

STAMPING PLANT 

During the recent discussions with 
supervision pertaining to an exhaust 
fan for a multi welder on the second 
floor of 51 bldg., I came upon a situa¬ 
tion that rather discouraged me. I’ll 
probably have a similar problem to 
the one I had when I went after an 
exhaust fan for the valve cover oper¬ 
ation on 1 st floor 51 bldg., which I did 
get. 

The main problem in this particu¬ 


lar situation that bothers me is that I 
had a discussion with General Fore¬ 
man Bill Horton and Foreman Walt 
Shpilman on an exhaust fan system 
covering these multi welders. The 
answers I received were as follows: 

1. “ The work orders have gone in 
and it will be done. How soon I am 
uncertain. It’s up to maintenance.” 

2. “There is no work order on this 
and as far as I’m concerned, there 
won’t be one either, because we are 
going into a different system and an 
exhaust fan won’t be needed.” 

Now from both these answers I 
can see as you can, that somebody 
speaks with a forked tongue. If this is 
what I’m going to have to face in the 
future, I guess supervision is going to 
have to answer all questions in writ¬ 
ing and endorse it. 

I know there are many other prob¬ 
lems in the plant. Standards and job 
classification, etc., but I intend to get 
involved in all these problems. 

Due to the fact that I have only 
limited space in the Oshaworker, I 
will continue to write the problems at 
a later date. 

VOTE AND ATTEND 
UNION MEETINGS 

It’s your right to vote and to attend 
union meetings to change anything 
you think should be changed. Don’t 
stand back and just complain, get out 
and vote, get out and attend union 
meetings and be a part of the union 


Shilled Trades lay-offs 


By JUNIOR McMULLAN 

District Committeeman 

! * 

BENEFITS AND WAGES 
I think it is a disgrace that after 
talking to some of our laid off 
tradesmen, that they have to wait as 
long as 6 to 7 weeks for UIC and SUB 
benefits. And it 
makes me mad 
when I mention 
the delay in their 
benefits to some 
people and they 
feel our trades¬ 
men or trades¬ 
women have no 
worry money 
wise because of 
our so called 
high wages. 

I will tell anyone from Woodcock 
of our UAW to the president of Gen¬ 
eral Motors. They are getting cheap 
labour from our trades, when you 
compare our wages to other skilled 
people. Our trades people need their 
money to live on the same as any 
other worker. Our sub fund should 
be separate from UIC and with no 
waiting time involved. 

ELECTION RESULTS 
I wish to congratulate Ron Dickin¬ 
son committeeman and Jim Irvin 
alternate for Zone 37 maintenance, 
Department 48 in their recent elec¬ 
tion to these positions. Ron and Jim 
would like to thank you for your sup¬ 
port and turnout for their election 
almost 100%. 

LAY-OFF MAINTENANCE 
TRADES 

As I mentioned in my last article 
on the lay-off for April 4, that this 
lay-off is what the company calls a 
permanent lay-off. They the com¬ 
pany are saying that it involves more 
than 60 days and can not give us any 
assurance when the tradesmen lay¬ 
off will be recalled. 

Below are the number of trades 
laid off as of April 4, and also the 
number laid off prior to this date: 


April 4 — electricians one; prior, 
six; total,' seven. 

April 4 — Carpenters, six; prior, 
one; total, seven. 

April 4 — millwrights, seven; 
prior, zero; total, seven. 

April 4 — pipefitters, four; prior, 
zero; total, four. 

April 4 — painters, nine; prior, 
zero; total, nine. 

April 4 — tinsmiths, zero; prior, 
two; total, two. 

April 4 — welders, seven; prior, 
zero; total, seven. 

April 4 — total, thirty-four; prior 
total, nine; final total, 43. 

This is the latest list of trades af¬ 
fected for lay-off as of 3:30 pm April 

3. On Monday March 31, 1975, the 
company had indicated a possible 
lay-off of up to fifty-eight mainte¬ 
nance trades. 

I argued with the company on 
tradesmen needing to fill in for holi¬ 
days and sickness. Also with this 
lay-off our trades should have no 
trouble with their requests for holi¬ 
days. I also informed the company 
on working areas with the wrong 
trades and asking our people to work 
as handymen to all needs. 

On our arguments on outside con¬ 
tractors, committeemen Porky Kit¬ 
tle and Ron Dickinson and myself 
met with the company on problems 
in the new Battery Plant. From there 
we met with labour relations on our 
tradesmen being laid off while out¬ 
side contractors were still working 
the plants. 

From there we met with our 
chairman and president on this seri¬ 
ous problem. I would like to thank 
Abe Taylor for his co-operation in 
contacting Frank James of the inter¬ 
national staff in Detroit head office 
by phone. So I could relate our prob¬ 
lems on the company contracting 
work out. 

Frank James assured me he would 
contact the General Motors head 
office on this matter and would con¬ 
tact us back, Friday April 4. 

Well here I am writing this article 


on Friday April 4, to inform you 
about the results of our discussion 
with Abe Taylor and Frank James. I 
just came back from a meeting with 
Arnold Stapleton, Director of Per¬ 
sonnel for General Motors plants; 
Ken Greenman, Manager Labour 
Relations Skilled Trades; Dennis 
Tyce, international UAW represen¬ 
tative; Abe Taylor; and Tommy 
Thompson about outside contract¬ 
ing. 

I am proud of our UAW represen¬ 
tation of this problem. Dennis Tyce 
informed the company that if they 
laid off our tradesmen today, April 4, 
he would arbitrate this violation of 
our master agreement. Abe Taylor 
and Thompson informed the com¬ 
pany that if our language is weak 
then in negotiations in 1976 we will 
know that this is number one on our 
skilled trades demands. 

METRIC SYSTEM — 

OUR TOOLS 

As you know Canada will be 
changing to the metric system within 
the next few years. I understand the 
reason for this change is Canadian 
products in the, European markets, 
and to standardize the world on 
weights and measurements. 

I have been inquiring with skilled 
trades representatives from other 
plants in Canada about this problem 
on tools, etc. that our tradesmen will 
need under this system. I understand 
at Dehavilland Aircraft plant in To¬ 
ronto, the company is checking their 
tradesmen tools and setting a price 
on their value. The Dehavilland 
company has indicated they will 
supply all metric tools that need re¬ 
placing on an exchange system. 

But other companies have in¬ 
formed their local unions, they will 
supply all metric tools from tool cribs 
in their plants to the tradesmen, that 
you sign for and return when the job 
is completed. I intend to set up meet¬ 
ings with our committeemen and 
company on this problem prior to 
local negotiations. 
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Health and safety in GM 


By NELS WILSON 
Truck Plant and Parts 

Union Safety Representative 

Hazardous Materials Report and 
what steps General Motors is taking 
to make sure they are under control: 

There are numerous hazardous 
materials being 
used in industry 
and in the homes 
as a necessity. 
Although, these 
materials are 
dangerous they 
need not be the 
major cause of 
death and dis¬ 
ability, if they 
are used prop¬ 
erly. After nu¬ 
merous workers have died or have 
been disabled for life the government 
in Canada and the United States 
have started to take steps to control 
the use of chemicals that are injur¬ 
ious to the workers’ health. 

There are thousands of different 
types of hazardous chemicals used in 
industry and in my opinion the gov¬ 
ernment in Canada and United 
States has barely scratched the sur¬ 
face to control them. It is typical of 
the government doing too little too 
late. 

General Motors procedure on 
hazardous materials: 

General Motors requires all plants 
have an active Hazardous Materials 
Committee whose job it is to create 
local procedures, see that all hourly 



history and help to make things work 
the way you want it to. 

BLOOD DONOR CLINIC 
The blood donor clinic is open the 
first Thursday of the month. Give a 
pint of life. It won’t kill you, but it 
may save a life. 


and salary employees are made 
aware of hazardous materials by 
symbol identification. Make sure 
containers and special areas of the 
plants are identified as having hazar¬ 
dous materials. Documenting train¬ 
ing of employees and auditing the 
program. 

I can only speak for the Truck 
Plant area and I am glad to report that 
management has set up this Hazar¬ 
dous Material Committee. This 
committee in the Truck Plant area is 
hard working and carries out its func¬ 
tions diligently. It meets twice each 
month to discuss how the pro¬ 
gramme is operating and its report on 
conditions in the plant. 

This committee is chaired by a 
superintendent and has representa¬ 
tives from Production Material Con¬ 
trol, Quality Control and other ser¬ 
vice departments. In addition a co¬ 
ordinator is part of the committee 
and he is responsible for taking min¬ 
utes of the -meetings scheduling 
tours, attending the General Motors 
Master Committee and publishing 
reports. 

Part of this committee’s function is 
to take an audit tour of the Truck 
Plant each month. This tour group is 
responsible for reporting hazardous 
material conditions and seeing that 
corrections are made where re¬ 
quired. 

The Truck Plant Audit Tour 
Group is made up of the following 
people; the auditor, co-ordinator 
Nurse, the UAW Health and Safety 
Representative (me), General 
Motors Safety Inspector, an hourly 
rated employee from the Truck Plant 
(a different employee each month) 
and a representative from the Gen¬ 
eral Motors Master Hazardous 
Material Committee. 

As a member of this committee I 
have attended these meetings and 


have participated in the audit tours, 
so know the Truck Plant follows the 
above procedures. In my opinion, 
they are doing a far better job than in 
the other plants in Oshawa, Canada 
or USA. 

The government has to enact strict 
laws to control the use of hazardous 
materials in industry and the homes 
and make sure they are used safely 
and the workers and housewives are 
educated on the potential dangers. 

ACCIDENT COST 

Latest figures calculated by the 
Canada Safety Council’s occupa¬ 
tional safety section indicate that ac¬ 
cidents in Canada now cost us 
approximately $8,928 million annual¬ 
ly. Approximately one quarter of this 
total or $2,232 million, relates to on- 
the-job accidents. 


















